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YouE Excellency : In compliance with the law, we have the honor 
to herewith submit our report for the year 1916. 
Eespectfully, 

Board of Arbitration, State of Illinois, 

Leo J- WiNiEdKi, Ohairman; 

3142 Clybourn Av., Chicago. 
Harry M. Powell, 

Peoria. 
Lewis McGovern, 
Preeport. 
Chas. D. Preble, Secretary. 
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INTRODUCTION. 



The year 1916 will go down in history as a most important one, 
especially in the industrial field will it be remembered as an exceptionally 
prosperous one. 

Illinois, with its diversified industries has been able to share to a 
very great extent in all this prosperity, and there is not perhaps another 
year in its history that can be compared with this one in the amount of 
business done. • 

The abnormal demand for labor of all kinds and the scarcity of raw 
material, together with the inadequate railway facilities has made the 
question of a continuous operation of many of our factories a problem 
that was sometimes hard to solve. To meet this extraordinary condition 
and the demand arising from an almost unprecedented prosperity caused 
every facility to be brought into play, and even then the demand at times 
exceeded the supply in a great many cases. 

This unusual condition of affairs often placed manufacturers in com- 
petition with one another in order to secure enough material and help 
to operate their plants to the best advantage, and labor being in such a 
favorable situation very soon recognized this as the opportune time to 
ask f gr a greater share of the profits. 

Owing to the increased cost of living this also necessitated more 
money in order to maintain thfe same standard of living as in the past, 
and through organization attempts to secure the same was made. 

Knowing that by the method of cooperation and through an organi- 
zation of some kind they were bettei able to enforce their demands, labor 
sought in this way to secure, not only an increase of wages, but various 
reforms. In this they were often opposed by the individual manufac- 
turers and associations of manufacturers, and as a consequence there was 
often a strike or a threat to strike to enforce their demands for an in- 
crease of wages and better working conditions or both. 

Fortunately we have long since learned that strikes are costly, and 
the majority of those which did take place were of short duration, and 
with but a few exceptions a settlement was soon arrived at which seemed 
to be satisfactory, or if not entirely so it was such that it made the 
resumption of the industry a possibility. 

Some of the most stubbornly fought strikes could have been settled 
long before they assumed an acute stage had there been a more eoncillia- 
tory spirit shovm, or the least disposition to settle manifested. 

Our observations lead us to the conclusion that the few which did 
drag along and were finally settled, or where operations were resumed 
without a formal settlement being made ; would have been better off had 
they accepted the conditions on which an agreement could have been 
reached in the first place and thus avoided a struggle which apparently 
did no one any good. 
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In some of these cases after the strike had been in progress for some 
time the main issue seemed to have been lost sight of, which primarily 
was for an increase of wages ; as this, and better working conditions were 
often granted even in excess of what was the original demands. The 
recognition of the union always seemed to be the stumbling block, and 
this was stubbornly fought in most instances with seemingly no disposi- 
tion to compromise. As a result, a long struggle did ensue in several 
localities, particularly the Cement Mills at La Salle and Oglesby, and in 
the Fluorspar Mines at Kosiclaire and a few manufacturing plants in 
Chicago. 

Owing to the great number of strikes and lockouts which took place, 
not only, in Illinois but in the entire United States; and Ute prominence 
given to the controversy between the railroads and tiie Bailroad Brother- 
hoods, there has been more interest created in the subject of arbitration 
than at any other time. 

We have received and answered hundreds of inquiries from individ- 
uals, colleges, debating societies and a great many other sources relative 
to the settlement of labor disputes, which shows that the subject of medi- 
tation, concilliation and arbitration claimed the attention of people in all 
walks of life. The best thought of the nation has been put to the test 
devising plans and methods to make strikes a thing of the past, but as 
there is such a diversity of opinion as to how best to accomplish this, 
not much progr^es has been made. 

We quote The Public which says : "If legislation be enacted limit- 
ing in any way the right to strike, organized labor may look upon it as 
a backward step, and oppose it in a way that will estrange many p^ons 
who would otherwise be friendly. Whether or not labor is right iil its 
position that the right to strike must be unlimited, it should not lose 
sight of the fact that the public at large does not at present agree with 
such contention. The right of a man to quit his job is not questioned; 
but to adopt a course that will cause such general hardship that the 
public will have to act for its own protection, there will arise in many 
minds the question of whether the action should be for the restraint of 
employer or employe. 

"When the strike is against a private employer the public does not 
concern itself, beyond attempting to see there is fair play. But when 
the strike is against a public employer, as in the case of a public service 
corporation, society becomes a party to the controversy .'' 

A community is prosperous to the extent that its people are pros- 
perous, and they have a vital interest in the successful operation of their 
industries. Usually however, they wait until labor troubles begin before 
they ever think of the industrial problems and forget all about them as 
soon as the acute stage of the trouble passes. 

The signs of the times seem to point to the day in the not distant 
future when differences between capitol and labor will be submitted to 
arbitration without cessation of production, and this will be established 
either by the mere force of public opinion or by the authority of explicit 
laws. 

There are no doubt some well founded objections to compulsory 
arbitration, but in cases where the public is the chief sufferer, it would 
seem that the people have a duty to assert their rights. 
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A legal view of the matter and one which seems to be a clear state- 
ment as to what would be required in order to make effective a system 
of this kind would be the legislation and fixing of general standards and 
administrative rules and regulations filling in the details, followed by the 
judicial or semi-judicial interpretation and application of the standards 
thus formulated to the circumstances of particular cases, and even then 
there is doubts as to whether compulsory arbitration would accomplish 
the purpose if it was enacted. 

The best cure for strikes is to provide conditions under which there 
is no incentive to strike, but as long as strikes are likely to occur, the only 
right way to settle them if a deadlock results when friendly conferences 
are trying to reach a settlement, is to submit the matter in dispute to 
arbitration. 

It has been said that, while arbitration effects a settlement, it does 
not give all that is desired, and that one side or the other, and sometimes 
both sides have complained that they were not treated fairly by the 
arbitrators. If that is true, it is equally true as to a settlement by 
force. Force may subjugate one side or the other, but it will not settle 
the question or remove discontent. Arbitration has the advantage be- 
cause it is founded upon the principle of justice, and that it causes no 
loss of employment while it is in progress. 

For this purpose the Arbitration Laws of the State of Illinois are 
so framed that it will do justice to all. This is the twenty-first year since 
the law creating the board has been in force, and the powers of the board 
under the law may be summarized as follows : 1. To investigate strikes 
anH lockouts upon the joint petition of the parties arid to render a deci- 
sion which shall be legally binding for six months, unless sooner termi- 
nated by one of the parties upon sixty days^ notice. This decision may 
be enforced by a rule of the court. 2. To investigate strikes and lock- 
ous upon the petition of one of the parties thereto — either employer or 
employees — and to make public its findings and recommendations, or the 
inquiry itself may be instrumental in bringing the contending parties 
together and inducing them to arrive at a satisfactory understanding. 
8. To investigate, upon its own motion, without petition from either of 
the parties directly involved, a strike or lockout affecting the public 
welfare, actual or prospectively. In these oases the board is first to en- 
deavor to effect a settlement by meditation, but if this cannot be done, 
arid neither party will consent to arbitration, the board may proceed to 
make a thorough investigation of the matter and make public its findings 
and recommendations. 4. To compel the attendance and testimony of 
witnesses and the production of books and papers in all cases, whether 
the proceedings be upon a joint petition or the petition of one side only, 
or an independent investigation instituted by the board itself. 5. To 
adjust strikes or lockouts by meditation or conciliation, without a formal 
submission to arbitration. In order that quick and authentic informa- 
tion may be obtained, it is made the duty of the mayors of cities, the 
presidents of incorporated towns and villages, and the chief executive 
oflRcers of labor organizations to promptly comfnunicate to the board 
information as to strikes and lockouts, actual or threatened. 

We are very sorry to say that the provisions in reference to the 
notification of the board is not generally complied with, which makes 



Digitized by 



Google 



10 

it extremely difficult to get early and authentic information in regard to 
stirkes or lockouts, and this retards the efficiency of the board to that 
extent. If a more generous cooperation was extended, there is reason to 
believe that the service which the board could render would be of in- 
estimable value to the commonwealth. Even without this cooperation 
the board has performed very efficient service. 

There was much individual work done by the board and the 
secretary which was of a substantial nature, but it is not thought 
necessary to give a detailed account of it in this report. 

That strikes and lockouts are war measures can not be success- 
fully denied, and in any controversy one side is just as likely to be 
right as the other, and it is nothing short of arrogance for either to 
assume that it alone is right. 

If the representatives of both sides to a difficulty 5at down smd, 
discussed the points at issue in the light of reason, in most cases an 
agreement could be reached. The old saying is that, ^'An ounce of 
prevention is worth a pound of cure,*' and if this is true, and there 
is not the slightest reason to doubt it; then the fullest cooperation* 
should be given in any attempt to reach a solution of our industrial 
problem. 

A step in the right direction is the meeting in friendly confer- 
ences to talk over the points at issue, and with the thought in view 
that interests of the public is a great thing and should be considered, 
every effort should be made to reach a basis upon which a settlement 
can be made before their interest suffer on account of this neglect. 

There is a difference between a desire for fair play on a basis of 
mutual conciliation or arbitration and a selfish desire to profit by the 
disorganization of low paid employes. 

On the one side it shows ^^Mans humanity to man,*' and on the 
other/ mans inhumanity to man. Eegardless of the great number of 
strikes that have taken place, there is a better feeling to-day between 
employers and employees than there has been for a number of years, and 
this condition is improving. ^ 

The two sides are coming to the realization that their interests 
are mutual, and they are learning to get together on the question at 
issue. This is the logical and common sense method of settling dis- 
putes, but where a disagreement arises that can not be settled in this 
way, then arbitration should by all means be employed. This can be done 
without sacrifice on either side and with the assurance that absolute jus- 
tice will prevail. Eegardless of some objectors to this method of settling 
disputes, it is possible to get honest square arbitration, and those who 
believe in that kind can usually get it, while those who do not really 
want arbitration attempt to deceive the public by expressing a willing- 
ness to arbitrate, but want to shape the decision or settle a great many 
of the questions at issue in advance. This is not fair, and is nothing 
less than stubbomess, and stubborness on one side provokes the same 
attitude on the other, and the results is friction and strife. If that 
policy if followed, a condition is created that is damaging to all con- 
cerned. 
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Arbitration is possible if accepted in good faith and it is the only 
reasonable course to pursue. Generally it is the new recruits of capital 
or labor, and those of a stubborn disposition who dislike the idea of 
^'give and take/^ This does not appeal to them, and whenever they 
are compelled to give in to anything they invariably set up a howl and 
are ready to quit, but as there will always be bargining of some kind 
between these two forces, capital and labor will always have to give 
and take to avoid friction, and the leader should be prepared for this 
method of maintaining industrial peace. 

With the knowledge that strikes are costly and that they can be 
avoided, the question arises, why have them at all? The best thought 
is to apply the remedy before the need of it arises. That remedy is 
not to be found in strikes and lockouts, but in amicable conferences 
between the interested parties, but where these, or an intermediary fail 
to bring about a settlement then voluntary arbitration should be em- 
ployed. 

Labor and capital achieved a great victory when this principal 
was established, and it would be nothing less than a calamity if that 
which prevented so much distress should be discredited. 

Our industrial system must serve the human race efl&ciently, and 
those who serve should receive a return equal to the value of their 
services, and anything short of this is a step backward. 

There was an increase of over 42 per cent in the number of lo- 
calities in which strikes took place as compared with the previous year, 
and exclusive of Chicago in which there were often many strikes in 
progress at the same time, there were industrial disturbances in the fol- 
lowing localities: Alton, Argo, Aurora, Satavia, Beardstown, Belle- 
ville, Bloomington, Centralia, Champaign, Cicero, Charlestown, Dan- 
ville, Decatur, Dixon, Edwardsville, East Peoria, East St. Louis, Elgin, 
Galina, Galesburg, Granite City, Harvard, Joliet, Kankakee, LaSalle, 
Marseilles, Moline, Morris, Mt. Carmel, Murphysboro, Ottawa, Oglesby, 
Pana, Pekin, Peoria, Peru, Princetown, Quincy, Eockdale, Eockford, 
Rock Island, Eosiclare, Silvis, Springfield, Streator, Urbana, Utica, 
Virden and Waukegan. 

At many of these places the strike was of short duration and in 
some cases a settlement was affected in a day. 

There was only a few instances where the strike was not settled 
or officially declared off, but all of the industries eventually resumed 
operations and the year closed without any serious industrial dis- 
turbance 'unsettled, and with the prospects good for a continuation of 
the prosperity of 1916 which was perhaps without parallel in the history 
of this country. 

Board of Arbitration, State of Illinois, 

Chas. D. Preble, Secretary, 
3610 Greenview Avenue, Chicago, 111. 



TEAMSTEES STEIKE— CHICAGO. 

On January 13, the Excavating, Grading and Asphalt Teamsters 
Union called a strike against the Chicago Contracting Team Owner^s 
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Association in order to hasten a settlement of their negotations for a 
new agreement, as this had been going on for some time without them 
being able to arrive at a settlement. Approximately 2,500 were in- 
volved. 

The board held several conferences with both sides to the con- 
troversey in order to familiarize themselves with the situation and 
made a formal tender of their services, copy of which follows : 
To the Chicago Contrdcting Team Owners Association, Mr, H, Ready, Presi- 
dent, and to the Excavating, Grading and Asphalt Teamsters Union, Local 
731, Edtoard J. Coleman, Secretary-Treasurer, Chicago, III, 

GENToaiEN: The Illinois State Board of Arbitration Is the legally consti- 
tuted body of the State for the investigation or settlement of differences 
between employers and employes. 

It Is the duty of this board, if the controversy involves more than 25 
persons, which Is the present case In the strike between The Chicago Con- 
tracting Team Owners Association and some of its former employees; to 
"put Itself in communication as soon as possible ♦ ♦ ♦ and endeavor 
by mediation to effect an amicable settlement between them, or to endeavor 
to persuade them to submit the matter in distpute to the State board." 

My conferences with you this afternoon w'as preliminary to the above, 
but I received the assurance that the services of the board was not needed 
at the present time, and that the afternoon meeting promised to develope 
something material in the way of an early settlement. However, if it doe^ 
not, and you desire to apply for arbitration by this board, your application 
should "contain a concise statement of the grievances complained of, and a 
promise to continue on in business or work ♦ ♦ ♦ until the decision of 
this board, provided that it shall be made within three weeks of the date 
of filing said application." 

Please give this matter your earliest attention, and return reply to the 
undersigned. 

Respectfully, 

Board of Arbitration, State of Illinois. 

Chas. D. Preble, Secretary. 

P. S. — Under separate cover I am sending you a copy of the arbitration 
laws of the State of Illinois. 

Owing to the exceedingly cold weather in Chicago at the time of 
the strike, it was almost impossible to continue excavating work, hence 
there was not much inconvenience caused or loss sustained on account of 
the stoppage of work. 

While the prospect for an early adjustment was favorable, it was 
agreed by both parties that in the event that this waa not made soon and 
through direct negotations that the services of the board would be ac- 
cepted in accordance with the law relating to strikes. A settlement was 
finally made on the 16th, and besides granting an increase of wages 
there was some concessions made in the working ccmditions. 



ROCK ISLAND AND THE E. J. & E. R. R. CAR REPAIRERS— 

JOLIET. 

A strike of Rock Island car repairers and rip track men was settled 
February 9. The settlement was a compromise one, and was arrived at 
following a conference between the men and road officials. 

The §ar repairers and common laborers in the yards of the Elgin, 
Joliet and Eastern Railroad which started February 4, was also settled, 
and the men were ordered back to work. 
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The only official statement issued from the railroad offices regarding 
the settlement comes from John E,. Horrigan, superintendent of motive 
power, who stated : 

"The men return to work in a body, and all differences have been 
satisfactorily adjusted/^ 

According to the men, they secure an increase of 2^^ cents an hour 
for the common laborers, and 4 cents an hour for the car repairers, with 
a ten hour work day. The raise to car repairers included only those who 
have been in the employ of the company for two years or longer. Prior 
to the strike, the wages for the common laborers were 19 14 cents an hour 
while the car repairers received between 22 and 23 cents an hour. The 
men had worked on a nine hour basis up to February, when an order 
was issued for a ten hour day without any increase per hour in the wage 
scale. This order brought about the strike, which involved about 330 
men. 

It required two conferences to settle the matter. The first was held 
the day of the strike, when company officials heard the demands of the 
men, and the preliminaries were thrashed out. 

The second conference was held February 5. The men had a repre- 
sentative committee, and superintendent J. E. Horrigan appeared on 
behalf of the company. A^fter an hour^s discussion, terms were agreed 
to and the men were ordered back to work. The raise took effect Feb- 
ruary 7. 

The car repair department of the belt line is an important branch 
of the yards in East Joliet. Several tracks are set aside to take care of 
ths cars in need of attention, and the men who were involved in this 
strike was kept busy with this work. 

Both sides expressed satisfaction that the trouble had been so quickly 
adjusted. 

MACHIlSriSTS— ALTON. 

Members of the machinists union voted to go back to work at the 
plant of the Western Cartridge Company, Alton, an agreement was made 
^whereby the men may have their grievances adjusted by the company. 
The management refused to consider any plan whereby a union com- 
mitee would make complaint for the men. The committee must consist 
of representatives of the union and non-union men, and no distinction 
was to be made by the company. Besides the eight hour day which they 
were demanding, they objected to a clause in their contract which calls 
for an extension of the contract for a year or any part of a year on the 
giving of thirty days^ notice to the men by the company. The men con- 
tend that under this clause they find they would be restricted. They 
say that they have been told that they would be liable to the company 
for damages if they failed to fulfill their contract. Assurance was given 
them that from time to time grievance committees of the shops could 
get audiences with the management and that all troubles would be ad- 
justed satisfactorily. 

There has been no interruption of activity at the plant* since the 
trouble began. The machinists who were willing to stay on the job have 
been filling the demand for tools and the only trouble has been the in- 
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stalling of new machines to increase the output of the plant which was 
being delayed. It is expected that the return of more machinists to work 
will make it possible to complete installing of all the new machines that 
have been built, or are under course of construction, and that tho 
capacity of the plant will be growing steadily. 

Almost the entire number of machinists went back to work on the 
proposition made to them by the company. 



BROTHERHOOD OF RAILWAY CLERKS— KANKAKEE. 

A strike in the freight houses of the "Big Four'^ system at Kanka- 
kee was inaugurated by the B. of IL C. on January 11, which threatened 
to spread to the entire system. The strike was of an interstate character 
but did not involve twenty-five employes, hence the board could not take 
any oflBcial action under the law, but they did keep in touch with the 
situation at all times. 

A committee representing the B. of R. C. met with the general 
management at Indianapolis January 12, and un agreement was reached 
whereby the matter was placed in the hands of the government com- 
missioner of labor at Washington. Nothing came of this in the way of 
an amicable settlement, and the strike was finally called oflE on Feb- 
ruary 2. 



BRICK AND CLAY WORKERS UNION NO. 52— STREATOR. 

The Brick and Clay Workers employed at Barr's brick yards quit 
work January 5, pending a settlement of their demands for a closed 
shop. Three hundred and fifty men affected. 

A committee of the union stated that they desired to leave the mat^ 
ter to arbitration, and would have a contract fully drawn and ready to 
present to the company, January 7, and it was decided to leave the mat- 
ter in the hands of the scale committee pending the next meeting. 

A contract for one year was agreed upon but before the strike was 
formally called off the articles of agreement in the contract was to be 
ratified by union. The agreement was a compromise one between the 
company and union and was reached after an all day session March 1. 

The men had no fault to find with the working conditions but they 
thought this an opportune time to make an effort to get the closed shop 
embodied into their agreement. Following is a communication written 
by the committee in charge of workers^ interests : 
To tne Public: 

The only new demands made by the local union No. 52, of the United 
Brick and Clay Workers of America, is the closed shop agreement and a fair 
arbitration feature. A closed shop means that every man employed in the 
yards must be a union man. Nineteen other locals in the State of Illinois 
are now enjoying this sort of an agreement. It is a condition enjoyed by 
all the other crafts in Streator. An agreement such as signed by Mr. Plumb 
of the Streator Brick Company, would be satisfactory. 

J. C. Shannon. 
Dan Rogers. 
J. Mills. 

P. SCHURMANN. 

Frank Kasten. 
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WATCH FIJSriSHEES— ELGIN. 



On January 4, after being out for four days as a protest against a 
readjustment in prices of certain kinds of work, about twenty-five em- 
ployes of 'the Elgin Watch Company returned to work, and although no 
ofl&cial statement of the stand of the company is available, it is said that 
the position is taken that differences in prices paid on several jobs made 
the readjustment advisable on the 10-0 and 5-0 size watches. It is 
reported that there were adjustments on the jobbing and timing jobs 
of the timing room on these same movements. It is declared that many 
of the men on the finishing job have been making from $8 to $10 per 
day under the old wage scale, while the men say that the oompany^s 
figures will show the average to be exactly $5.99. It has been rumored 
about the factory that while the average is just under $6, some of the 
faster workmen have been making $8 or $9 on good days. 



COEN PEODUCTS EEEINING COMPANY— AEGO. 

On March 13, about 250 workmen employed in the starch depart- 
ment of the Corn Products Eefining Company at Argo left oflE work 
which made it impossible to successfully operate the plant, and the man- 
agement decided to close down and this put about 1,200 workmen on the 
street. 

The men were not organized and had been receiving 17% cents an 
hour with a bonus of 5 per cent to employes who had been with the firm 
six months, and a 10 per cent bonus in wages after one yearns service. 

The board held several conferences with officials of the company in 
Chicago and visited the scene of the trouble four times in an endeavor 
to get at the situation, but were never able to secure a mutual basis on 
which a settlement could be made. As a final effort we asked that the 
whole matter be left to arbitration, and that work be resumed pending 
the same as provided by the law. With that end in view, the following 
communication was handed to both parties to the controversy on March 17, 

Chicago, March 11, 1916. 
To the Corn Products Reining Co., and Employees now on strike. 

Gentlemen: A strike is now in progress in the Argo plant of the Corn 
Products Refining Co., and as this involves more than twenty-five persona, 
it becomes our duty under the law to put ourselves in communication with 
you and endeavor by mediation to effect an amicable settlement between you 
or to persuade you to submit the matter in dispute to the State Board of 
Arbitration. 

Our endeavors up to the present time have been along the line of media- 
tion and conciliation without obtaining much that was of a tangible nature. 

The State does not in these matters act by compulsion except on con- 
ducting investigations when both sides refuse to cooperate, and is always 
solicitous for the wellfare of the entire community within Its borders. 

We are not prejudging the merits of your controversy or Insisting that 
you submit it to our judgment, although we are prepared to act if requested, 
and we therefore tender to you our services to that end under the letter and 
spirit of the law. 

As a preliminary step toward a settlement we ask that this strike be 
called off and work resumed under previous conditions, and that the matter 
either be left to the State board for arbitration or that each side select one 
arbitrator and that the two selected name an umpire, and that whatever 
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decision is reached in the end as far as wages are concerned be effective 
from the time when the strike is called off and the men have returned to 
work, and that this be made good immediately after such decision. 

Regardless of the prospects of success to one side or the other, we trust 
that in keeping with the spirit of fairness and in harmony with cftilightened 
public opinion you will consider arbitration as a means of settling this 
strike. 

The State Board of Arbitration will be glad to cooperate with you in any 
endeavor to end the strike, and we hope our suggestion will appeal to you as 
being of practical merit. 

If you decide to submit the matter in controversy to this board in con- 
formity with the law relating to arbitration, you will please respectively 
sign an application which shall contain a concise statement of the grievances 
complained of, and a promise to resume w'ork until the decision of the board 
provided such decision is made within three weeks. 

Under separate cover we are handing you a cc^y of the Arbitration Law 
of the State of Illinois. 
Respectfully, 

Bo ABO OF Arbitbation, State of Illinois. 

Chas. D. Pbeble, Secretary. 
Leo. J. WiNiBCKi, Chairman. 

Neither side would accept arbitration in this form or any oliier to 
our knowledge. 

In this strike there was much disorder, and the maintaining of 
peace which had run riot was finally turned over to the Sheriff of Cook 
County. A gradual return to work, and the acceptance of a promise for 
an increase in wages by the company without discrimination finally re- 
stored peace and by the end of the month things were back to normal. 



PULLMAN CAR WORKS— CHICAGO. 

At the Pullman works on March 16, about 600 laborers and semi- 
skilled workers went on strike demanding a 5 cent per hour increase in 
wages, although a much higher rate prevails in this shop than is paid in 
similar lines. 

At this time the board was busy with the Argo strike but we made 
a trip to the works of the company in an endeavor to learn the situation 
first hand and to see if we could be of service. Most of the workers on 
strike were foreigners, and it was impossible to reach them but we were 
very courteously received by Mr. Kramer, of the company who went over 
the situation with us. Because of the statement being made that the 
men went on strike without stating what was their grievance, except 
in a general way that they wanted more money, and in an effort to reach 
the employes on strike to see if the matter could not be adjusted through 
this board, we addressed the following communication to both the com- 
pany and strikers : 

Ghigago, March 17, 1916. 
To the Pullman Co,, Pullman, III., and Employes now on strike. 

Gentlemen : A strike now in progress In the shops of The Pullman Com- 
pany has been brought to the attention of the Illinois State Board of Arbi- 
tration, as it involves more than twenty-five persons, it becomes our duty, 
under the law, to put ourselves in communication with you and "endeavor 
by mediation to affect an amicable settlement" between you, or to "endeavor 
to persuade you" to submit the matter in dispute to the State board." 
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We do not disparge any man's efforts to protect by all honorable means, 
his own interests and those of his family or his class, or his organization; 
but such means do not include a refusal to meet, to discuss and endeavor to 
adjust differences. 

We, therefore, tender to you our services in an effort to amicably adjust 
the grievance that brought about this diflSculty, and ask that you let us 
bring you together with this in view to see if between yourselves you can 
not adjust this difficulty. 

We request that you respectively answer this communication stating 
whether or not you will accept our mediation, and name a time and place 
where the board can meet with your representatives, but not later than 
Tuesday forenoon March 21, 1916. 

Respectfully, ' 

BoABD OF Arbitration, State op Illinois. 

By Chas. D. Preble, Secretary, 

Xo reply was ever received from the strikers, but the following is 
the reply of the company : 

Mr, Chas. D, Prehle, Secretary, Board of Arhitratiorir, State of Illinois, 3619 
Maple Square Avenue, Chicago, III, 

Dear Sir: We are in receipt of your letter of March 17 offering to assist 
us in coming to a settlement with the men now on a strike at our plant at 
Pullman. Before receiving your letter we already had made an offer of an 
increase in wages, but this has, so far, not been accepted. 

As Mr. Kramer explained to you when you and Mr. Winiecki called at 
Pullman on Friday afternoon, it is our desire to be entirely fair in our 
dealings with our men, but in this case, they seem unwilling to meet any 
of our advances. At the time of your call you said that you would endeavor 
to get in touch with the men and learn their attitude. We will be very glad 
to learn if you were able to do so. 
Yours very truly, 

Clive Runnels. 

The strike was terminated at a meeting of the strikers March 29, 
when the men accepted the offer of the company for an increase of 
wages and some minor concessions. 



CAE CLEANEES— CHICAGO, 

On March 7, the car cleaners employed by the Pullman Com- 
pany in the various yards at Chicago, numbering about 700 went on 
strike for an increase of wages, shorter hours and to adjust several 
minor grievances. While the matter was not at that time officially 
brought to the attention of the board, we kept in touch with the situa- 
tion, and on March 31, the following notice was received : 

Chicago, III., March 30, 1916. 
The State Board of Arbitration: 

Please take notice that a strike exists on part of the department of 
sleeping car cleaners in the Pullman Car Company. And that a majority 
in that line of work in the city of Chicago are demanding an increase of 
2 cents per hour, and a second Sunday off, other conditions to remain as 
heretofore, which demands have been made by the Pullman sleeping car 
cleaners organization of eight hundred men and women who have struck 
for such demands, based upon the fact that the work is under paid -and 
that the rate of 19 cents per hour for men and 13% cents per hour for 
women is insuflScient to maintain themselves and their families under the 
existing high rate of living in the city of Chicago, and the striking members 
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of said organization are hereby requesting and do consent to an arbitration 
on the part of the State board. 
Sincerely, 

Henby Zudouk, President. 

416 Sacramento Boulevard. 
JosEPF ZoYouc, Secretary. 
1148 West Seventeenth Street. 
SoFiOB MiKOS, Trea^surer. 

1517 Fifty-First Avenue. 

The next day, the board received the following: 

CnicAGO, III., March SO, 1916. 
The State Board of Arbitration, Chicago, III.: 

Application is herewith made by the majority of people employed as 
* 'Pullman sleeping car cleaners'* of that department in the city of Chicago, 
now out on strike, being in number eight hundred (800) both men and 
women, in the cleaners department in which the controversy now exists, on 
account of a report for an increase of two (2) cents per hour in the 
wages and a second (2nd) Sunday off. On account of the low wages 
which do not enable the workmen and the workwomen employed to make 
a living wage. On account of high cost of living and day of rest once in 
fourteen (14) days, instead of once in twenty (20) days. 

This was signed by 343 former employees of the company. 
'A meeting of the board was called for April 10, where the matter 
was taken up, but in the meantime various conferences were held in 
order to get a clear understanding of the issue, but no mutual basis 
for a settlement could be arrived at". 

After several unsuccessful attempts, the representatives of the 
strikers made a formal request that an investigation be started in con- 
formity with the law, and the following is their application : 

Chicago, III., April 10, 1916. 
To the State Board of Arbitration: 

Please take notice that a controversy or difference not involving questions 
which may be subject to an action at law or bill in equity, exists between the 
Pullman (5ar Company, a corporation of Chicago, 111., and its employes known 
as Pullman sleeping car cleaners, in this state, since March 7, 1916, and that 
a majority in that line of work, in the city of Chicago, are demanding an 
Increase of 2 cents per hour and a second Sunday off, other conditions to 
remain as heretofore, which demands have been made by the Pullman 
sleeping car cleaners organization of eight hundred men and women, who 
have struck for such demands, based upon the fact that the work is under 
paid and that the rate of 19 cents per hour for men and 13% cents per hour 
for women is Insufficient to maintain themselves and families under the exist- 
ing high rate of living, the long hours, and the lack of sufficient resting days 
and improperly having white women work with colored men, in the city of 
Chicago, and the majority of striking members of the said organization are 
hereby requesting and do consent to a mediation, conciliation, arbitration, 
hearing or investigation, on the part of the State board. 

Henry Zudouk, President. 

Joe Zoyouc, Secretary. 

Mary Kwininka, Treasurer. 

While we had not given up hopes that a settlement could be 
made and still kept m touch with the situation, we now felt certain 
that a middle ground could be reached on which a settlement would be 
possible and the board was again called in session. 

At this meeting we were in conference with the officials of the 
company at which time a proposition was submitted through the board 
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to the strikers which seemed to clear the way for a termination of the 
strike. 

This proposition is contained in the following communication : 
Illinois State Board of Arbitration, Chaa, D. Prehle, Secretary, 3619 Maple 
Square Avenue, Chicago. 

My Deab Sib: I wish to conflrm in writing our various talks on the mat- 
ter 0^ our striking car cleaners, in order that you may have the subject fully 
before you. 

At noon on March 6 the cleaners in what is known as our Fort Wayne 
Yard stopped work, saying that they wished higher wages but without 
making any specific and definite demands. These were followed within the 
next few days by the cleaners in the Illinois Central, Chicago & North- 
western, Baltimore & Ohio, Chicago & Western Indiana, and Chicago, Burling- 
ton & Quincy Yards, making a total of four hundred seventeen men and 
women who quit the service. In all of the yards a few remained at wark 
and are still in our employ. The employes in the Lake Shore, Rock Island 
and Chicago & Alton Yards, one hundred sixty-six in all, remained at work 
and have made no demands upon us. The total number of employes who 
remained is two hundred — practically one-third. I might say here that in 
almost all cases, they were told that if they left their places would be filled. 
You will note from this that the first to leave did so without giving any 
notice whatever, and all of them left before making any specific formal 
demands. 

We filled the places of those who left, first with porters who were on 
our list but not at present at work: it so happens at this time of the year 
that we have a number of these, as the winter travel is over and the summer 
travel has not begun. To supplement these we hired other people, and as 
we have had excellent results with colored people in similar work in other 
cities, we employed this class of labor. We hired them in good faith, not 
as strikebreakers, but with the understanding that their positions would 
be permanent, or that they should remain as long as their services were 
satisfactory. They were proving themselves much more eflBcient in every 
way that the cleaners who left us, as most of the latter were foreigners 
who could not speak English. Our men in charge of this work insist that 
colored men are from 10 to 20 per cent more efficient. It also seems to 
me an important fact to be considered that the people we have hired are 
American citizens. 

As to the future: We have decided, not because of any strike, but 
because of the general re-adjustment of wages which is going on not only 
here in Chicago, but all over the country, to increase the pay, effective April 
16th, of our male cleaners from 19 to 201,^ cents an hour and the female 
cleaners from 13% and 14 cents, to 15 cents an hour; other conditions to 
remain as they are now, that is, every third Sunday oft with pay for ten 
hours work. 

We shall be glad to take back as many of our old employes as we can 
without displacing any of those hired in their places, and they will be given 
preference, according to their demonstrated efficiency, over any other appli- 
cants for work. We now have places for a considerable number of these, 
who will be given work upon application. 

Much has been said about a large number of those who left our service 
being old employes, who were accustomed to our work and who would be 
unfit for anything else. I beg to say that but nine of these, all men, had 
been in our service ten years or over, one-third of them less than two years. 
Of the women, one-half had been in our employ less than one year. 

I trust I have made our position clear in the matter. 
Yours very truly, 

CdVE RUNNEXLS. 

Previous to this a conference had been arranged for with a com- 
mittee representing the strikers and the board submitted the proposi- 
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tion from the company late in the afternoon of the same day which was 
accepted, and at a mass meeting in the evening this was ratified. 

The following letter of appreciation speaks for itself : 

Chicago, Iix., April 14, 1916. 
State Board of Arbitration, State of Illinois. 

Gentlemen: We, the duly elected committee of the Pullman sleeping car 
cleaners strikers of the Pullman Company, desire to express our earnest 
thanks for the work made in behalf of bringing about an adjustment of the 
differences between the strikers of said company; and do sincerely hope that 
the purpose for which your board was Instituted will be served as well in 
the future and hope that nothing will prevent you from carrying on the 
good work of bringing together the capital and labor to a recognition of 
each other's rights and the right of the public, the people, and the State, by 
means of your board to act as the judge for the general welfare, and we 
hope that in the future all such settlement of contesting claims be made 
by peaceable and legal methods as effectively as it has been in this case. 

Henry Zoudouk. 
Joe Zajas. 

SOFIN MiKOI. 

Mike Kanesick. 
' Committee Representing Strikers, 



LABOEERS STRIKE— LASALLE. 

On April 1, the members of the Hod Carriers, Building and Com- 
mon Laborers Union of America No. 148, went on strike, but after a 
seven-days^ difference of opinion in regard to the matter of wages, a 
compromise settlement was made April 7, by adopting a scale that 
was mutually satisfactory. 

The new schedule of prices is dated April 1, 1916 and extends over 
a period of two years. It became effective as soon as signed, with the 
results that all workers affliated with this organization returned to 
work the next day. 

The new scale provides for an increase of 2y2 cents an hour for 
mortar mixing, the new price being 45 cents an hour. 

In the hod carrying department the scale has been such that only 
those who carried mortor in the old-fashioned hod received 45 cents 
an hour; others received 35 cents. This schedule has been modified so 
that all laborers who carry mortar, except by wheelbarrow, will be paid 
the 45 cents. As a consequence, this gives an increase of 10 cents an 
hour to some of the laborers. 

The price for common labor remains the same as it was under, 
the old scale, 35 cents an hour. 

The laborers waived the demand for a 2^^ cent increase per hour 
for common labor and the contractors granted a 2^2 cents an hour 
increase for mortar mixers, besides agreeing to a modification of the 
classification of hod carriers. 

With this completed, the members of the joint committee affixed 
their signatures and the labor trouble was over. 

SCALE AND AGREEMENT. 
Following is the form of the working agreement and wages adopted: 

IuaSauje, III., April 7, 1916. 
Wage scale and working agreement between the Tri-City Contractor and 
Employers' Association and Local 148, I. H. C, B. and C. L. U. of A.: 
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Motar mixing, 45 cents per hour. 

Hod carrying in any manner to plasterers (except wheeling), 45 cents 
per hour. 

Concrete mixing by hand and distributing, 40 cents ^r hour. 

All other labor, 35 cents per hour. 

This scale of wages to be in effect from April the first, 1916, to April 
the first, 1918. 

SoAIJ: COMMITTBIE OF LoCAL 148. 

I. H. C, B. & C. L. U. OF A. 

John Cubban. 
Thos. Hughes, Jb. 
John Casseblt. 
Foi; Tbi-City Contractors and Employers* Assn. 

John G. Weingabtz, Secretary. 
Wm. p. Bbube, President, 



ELECTEICIANS— UEBAITA-CHAMPAIGN. 

A number of electricians in the Twin Cities stopped work April 1, as 
a result of the decision of members of the International Brotherhood of 
Electrical Workers to withdraw from their employment for the day, 
pending negotations regarding the new scale of wages for which the 
union is contending. 

A meeting of the union was held in the morning at which plans 
were discussed, and at a conference of representatives of the electrical 
<;ontractors and delegates from the Electrical Workers^ Union, in the 
afternoon, a compromise agreement was decided upon. 

The employes had asked for a flat rate of 50 cents per hour, while 
the employers have offered a sliding scale for a three-year contract, 42% 
cents the first year, 45 cehts the second year and 47 cents the third 
jear. The present price for electrical workers is 35 cents per hour. 

Instead of a scale of 50 per hour, the original demand of the union^ 
they will receive 42% per hour the first year, 45 per hour the second 
year and 471/2 the third year, the agreement being for three years. 

The men returned to work April 3. About forty men are affected 
l)y the agreement. 



MOULDERS— ELGIN. 

The Moulders in the shops of the Woodruff & Edwards foundry 
stopped work March 29, following demands for a 10 per cent increase in 
wages to take effect in April. 

The decision to walk out unless their demands were granted was 
xeacjied at a meeting March 28. 

The company refused to meet the increase asked and they walked 
out. About sixty were involved, only two men were left in the depart- 
ment and they were forced to quit when the heat was turned off. 

An agreement was reached between ofl&cials of the company and men 
later in the day and they resumed their work the following morning. 

According to the agreement the men will receive an increase of 10 
per cent during the summer months and 5 per cent in the winter. Rates 
on several piece jobs were slightly advanced. 
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At the company's offices it was explained that wages of the men have 
been automatically increased 10 per cent each summer and 7% per cent 
in the winter. • 

A few days ago the moulders were notified that they would i^eceive 
a 10 per cent increase during the summer, but the winter rate was not 
named. 



BTHLDING TRADES— JOLIET. 

A lockout of building trades unions of Joliet took place April 1, 
when the existing contracts between employers aftd the unions expired. 

Five unions were refused a raise in wages when an association of em- 
ployers announced their intention of standing pat against the demands 
of the unions. Automatically other building trade unions were locked 
out. 

Th% employers, together in an organization called the Builders^ 
exchange, announced that there will be no retraction from their stand. 

The unions refused demands by their employers are: Carpenters, 
Plumbers, Hod Carriers, and laborers. Teamsters. 

Union leaders claimed tiiat the lockout was forced by the employers' 
association. They state that the wage agreement has been signed by the 
maojrity of the independent contractors and that only the members of 
the association refused the demands of the unions and tying up the 
building industry. 

Contractors state that the demands of the unions are exhorbitant and 
that they would not be met. 

One hundred employers are banded together in the Joliet Builders^ 
Association and have issued the statement that they will stand firm in 
their refusal to comply with the demands of the unions. 

Statements of union leaders are as follows : 

"Our agreement with our employers expired March 31, and as yet we 
have reached no new agreement with them. Quite a number of independent 
contractors have already signed the new agreement and their men are work- 
ing. There is but little difference between us and a very few days should 
bring an adjustment. At least we hope for an early settlement." — E. B. Ellis, 
President District Council, Carpenters' Union. 

"We were locked out by the Master Plumbers' Association last night. 
We are ready to meet and arbitrate with the Master Plumbers at any time."^ 
— C. I. Day, President Local 422, Journey Plumbers. 

"I instructed the men, the International Hod Carriers Building and 
Common Laborers' Union of America, to report for work this morning, 
pending an adjustment of the wage dispute with the contractors. When they 
appeared they were told not to go to w'ork by the contractors." — Tony 
Augustino, Business Agent, Local No. 75, Laborers' Union. 

"No union affiliated with the Building Trades Council has a strike but 
are locked out by the failure of the contractors to come to an agreement 
with the unions. We have never been able to talk settlement with the 
Builders' Exchange, as their committee to treat with us has not had power 
to act." — Edward H. Anderson, Business Agent Joliet Building Trades 
Council. 

The following statement was issued by the employers: 
**We have reached the limit. There will be no more concessions to 
unions. Joliet is paying more for its labor, both common and expert, than 
any other city of its size in the State of Illinois. 
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"If we concede wliat we consider are unfair and unreasonable demands 
at this time, we will be forced to capitulate next year. We are standing pat. 

"The unions are demanding raise in wage scales and other concessions 
on the contention that prices for products are soaring sky high. We admit 
that the buying prices are higher, but this is due fundamentally to the 
European war. When the war is over there is bound to be a reaction anl 
a consequent reduction in price. 

"The Joliet Builders' Exchange, with approximately 100 members was 
formed a month ago to combat just such conditions as are being met today. 
Its purpose is to discuss questions and contentions arising among its mem- 
l.ers and between employers and employes. 

"There are some contractors and employes who are not members of this 
association. But so far as we know there is not a single bit of building 
Work being done in Joliet today. The members are sticking loyally by their 
agreement to stand together against the excessive demands of the unions. 

"We held a meeting last night in Castle Hall and decided to stand pat 
on conditions as they existed under last year's contracts. An executive " 
committee has been appointed to handle the present situation. 

"We think that an amicable settlement will be reached in the ne^r 
future. But understand us — we are standing pat. — James Lyons, President 
Joliet Builders' Exchange." 

The carpenters are asking for 20 cents a day increase. They are 
now receiving 60 cents an hour. They were asking for 621/2 cents an 
hour, bringing the wage for an eight hour day to $5. They also ask 
Saturday afternoons off with pay. 

The plumbers are asking for an increase of 50 cents a day. Their 
present wage is $5. They want $5.50. They also want Saturday af- 
ternoons off with pay. In addition they are demanding the maximum 
rate for out of town work. If the out of town rate is higher than the 
Joliet rate they ask for a higher rate. If the out of town rate is lower 
than the Joliet rate they demand the Joliet rate. 

This strike continued in progress until June 17, when the in- 
creases in wages demanded was granted and work was resumed under 
closed-shop conditions. 

One union, the Teamsters, which is not a member of the Building 
Trades Council had not secured a settlement, and the material dealers 
claimed that no compromise would be made with this union, but that 
open-shop conditions would continue. 

After several days of negotiation the wage demand of the plumbers 
was granted. , 

An agreement granting plumbers $5.50 per day, an increase of 50 
cents per day, was signed by all but one member of the Master Plumbers^ 
Association. The Saturday half -holiday and other shop condition de- 
mands were not granted. 

The Sheet Metal Workers also received a wage advance. Last 
year tinners were paid on three scales; $3.50, $4 and $4.50. Under the 
agreement two scales are in effect calling for $4 and $4.75 per day. 
One contractor did not sign. 

Carpenters at that time announced that 85 per cent of the build- 
ing contractors had signed the scales calling an increase of wages from 
60 cents an hour to 62^/2 cents an hour, on the basis of a forty-four- 
hoiir week. Later it was .stated that the other 15 per cent signed up. 

The laborers^ union, which had succeeded in securing the signature 
of all but one firm to their scale, has since won over the remaining firm. 
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No other unions had demands under consideration. Several were 
locked out at the beginning of the labor trouble but all of these unions 
have since returned to work. 



LABOKERS R. I. SHOPS— SILVIS. 

About 140 laborers employed at the Silvis shops of the Eock Island 
Lines went on strike for an adjustment of their demands for an in- 
crease in wages April 17. The men are employed as unskilled laborers 
in the shops, trucking and sweeping, dumping and coaling engines 
and other unskilled labor. A small group of the men left lieir work 
April 15, and on the 17th, they were followed by 100 more. 

The men have been paid 17 to 19 cents an hour and ask that thoy 
be given a raise of from 4 to 7 cents. They are unorganized and 
have no union but are united by a fraternity. After a meeting the men 
agreed to compromise for an increase of 2 cents an hour. 

The superintendent of the shops took the matter up with the of- 
ficials of the road at the Chicago oflSce and the disagreement was settled 
to the satisfaction of all concerned. 

Though the shops were not shut down^ much of the work was cur- 
tailed. Without laborers to do the trucking it was necessary to curtail 
the amount of work in some departments and all engines had to be 
taken to the Rock Island roundhouse to. be coaled and fires made. This 
has throwed an extra burden on the men at work and delayed train 
service. 

When the men left their work they had no concerted demands and 
no definite plan of action but were merely following the advice of some of 
the leaders. 

The strike was settled by granting an increase in wages and the men 
on the night shift returned to work April 19, and were followed by the 
men on the day shift the next day. Work at the shops is being con- 
ducted as usual and the difficulties between the workmen have all been 
settled, while the amount of the increase which had been granted, could 
not be definately ascertained, it is understood that the men will receive 
a two cent per hour increase. 



PAINTERS— DANVILLE. 

The strike that was called by the painters^ union on April 1, was 
ended in less than two weeks by the action of the proprietors of the 
shops who had stood against the union agreeing to its demands. 

The men were asking for a raise in wages of from 42^/^ cents and 
45 cents an hour to 50 cents an hour. 

They state that while the necessities of life have gone up rapidly 
during the past ten years there has been no advance in their wages. While 
other crafts have received an increase of from 10 to 25 per cent an hour. 

Under the new three-year agreement painters will receive an in- 
crease of 2y2 cents an hour for the first, second and third years, a total 
increase of 7% cents an hour in three years. 
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. CARPENTERS— DANVILLE. 

A suspension of work by the carpenters of Danville began April 1, 
after several ineffectual attempts had been made between the oflBcers 
of the union and employing contractors to get together on the proposi- 
tion. The members of the Carpenter Contractors^ Association were firm 
in their statements that they would refuse to make any concessions to 
the men. The various sessions, at which negotiations had been taken 
up, were extended over nearly the entire month of March. 

The first day of the strike saw four contractors signing up and 
as there had been eight other small contracting carpenters, who had 
agreed to pay the union wages, the carpenters started off with a good 
lead in their behalf, there being about forty contracting carpenters who 
had not signed the agreement. On April 3, four of these had been won 
over, April 4, two more signed. On Thursday April 6, one contractor 
who employed a considerable force of men, was induced to sign the scale. 

About 125 men was involved and they were holding firm for the new 
scale, which is for an increase of five cents after the first year, which 
will then make them draw 55 cents an hour. They also wanted the 
afternoon of each Saturday during the months of June, July and August 
as a half-holiday. The contractors who held out at that time declared 
that they were willing to sign up on the terms of the old scale but they 
would not agree to the new working agreement, which the union has 
asked them to sign. 

The question of signing up for the three years was to be carried 
out in the quiet and systematic manner and there has been no sign 
of any outbreaks. 



TEAMSTERS— LASALLE. 

The teamsters of LaSalle went on strike to enforce their demands 
for a new scale of wages. 

The original demands made by the imion was a rate of $6 per day 
for team owners and $3 per day for drivers. This was cut down later 
to $5.50 for the former and $2.80 for the latter. Both scales were re- 
jected by the contractors, who then drew up the scale they thought 
satisfactory and which was the one finally adopted by both sides. 

This called for $5.20 per day for team owners, and $2.60 per day 
for drivers. This is an increase of 20 cents per day for owners and 
10 cents per day for drivers. Drivers working by the month are to re- 
ceive $60. 

There was no change in the working conditions. Heretofore the 
team owners would not aid in loading or unloading their wagons, where 
two or more men were aiding, but under the new contract which was 
signed April 17, all drivers must assist at all times in this work. 

The new agreement took effect immediately, and all teamsters 
returned to work. The new scale stands for two years, like the agree- 
ment signed with the laborers, so that not until April 1, 1918, will 
there be any changes. 
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An amicable adjustment of the lumber drivers wages was made 
on April 18, and although no formal written scale was subscribed to, a 
verbal agreement was made by the terms of which drivers of a lumber- 
wagon using a team of horses will be paid $60 per month ; the drivers 
of single-horse wagons will be paid $55 a month. The agreement stipu- 
lating that the wages is based on a monthly payment scale. The set- 
tlement was considered fair to both sides. 



LABOEERS— GALESBURG. 

Because their demands for an advance of 5 cents an hour in wages 
had not been accepted by the contractors, the members of the Gales- 
burg Building Laborers' Union stopped work April 19. . 

Late the same day a compromise was affected and the men re- 
turned to work April 20, under an agreement providing for an advance 
of 214 cents an hour. 

The membership of the Building Laborers' Union embraces all 
laborers about a building who are not members of an independent trade 
union. 

In the past the union scale has been 35 cents per hour for eight 
hours. 

The wage agreement expired on April 1, and for some time nego- 
tiations for a new agreement have been pending. The laborers asked 
40 cents per hour under the new agreement, which the contractors re- 
fused to grant. 

The contractors held a meeting April 18, at which it was agreed 
that a proposition to grant an advance of 21/^ cents an hour should be 
submitted to the union. This was done and at first the union men de- 
cided to stand by their original demand and accept not less than 40 
cents per hour. There was some opposition to this course, however, 
and finally it was decided that the proposal of the contractors should be 
accepted to remain in force for one year. The new agreement is to ex- 
tend to April 1, 1917. 



INTERNATIONAL HARVESTER COMPANY— CHICAGO. 

The trouble with this company began on April 27, among the 
moulders at the McCormick Malleable Foundry through dissatisfaction 
due to reduction from ten to nine hours work on account of lack of 
work. As their own season had been practically completed, the com- 
pany had taken on outside work in order to keep their force employed, 
and as they had carried their men through the winter on full time, be- 
lieving that it was a better proposition to have plenty of work during 
the winter, and that in the summer the men would be better able to 
find employment elsewhere. 

It was decided, however, to reduce the hours per day instead of 
laying off about 10 per cent of the foundry force. It seems that the 
men felt otherwise and stopped work. 
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It is said that no demands were made from the company previous 
to the stoppage of work. These men were not organized, but later an 
atempt was made to effect an organization. The trouble finally spread 
to nearly all the departments, and many of the men stayed away from 
work. The total number affected was approximately 10,000. 

The proposition of the company was to reduce the hours from ten 
to nine per day, or from fifty-five to fifty hours per week without any 
loss in pay. Or paying the men for nine hours work, both day and 
piece-workers the same as they had formerly received for ten hours 
work, and to adjust any individual rates that the circumstances war- 
ranted. 

This agreement was not accepted by the foundrymen, but the 
works were opened on that basis and by June 1, practically a normal 
force was again employed and operation had been continued without 
further interruption since then. 

So far as known the strike has never been officially declared off, 
although the plants are running as full as the condition warrants, and 
on a nine hour basis, paying the men for ten hours work with time 
and a half for overtime for both day and piece-workers. The latter 
is the most important element among the employees. 

It is stated that a careful revision has been made of individual 
rates to equalize them to a fair basis, and to see that the men doing a 
fair day's work could earn a good day's pay. 

Owing to the magnitude of this strike there was a good deal of 
excitement and si times some disorder, but taken as a whole it was 
carried on in a peacable manner. 

A great deal of detail matter of a statistical nature as regards wages 
and hours was secured by the board and all along an endeavor was made 
through conferences with the varioug interests to secure some mutual 
basis upon which a settlement could be made, but this could not be done 
and the strikers finally returned to work as stated. 

We are including in this report some of the correspondence, but 
the matter which is only of a stastitical nature is not made a part of 
the report. 

Chicago, III., April 28, 1V16. 
The International Harvester Co., Mr. Raney, Secretary, 606 South Michigan 
Boulevard, Chicago, III. 

Dear Sib: The striking employes in the twine department of the Deering 
plant of the International Harvester Co. have requested the Board of Arbitra- 
tion for the State of Illinois to act as mediators in the present strike situa- 
tion. 

They have submitted certain demands, copy of which I am enclosing 
herewith ; and in order to have a fuller understanding of the situation it will 
be necessary for this board to have a conference with the ofllcials of your 
company. We therefore request that you name a time and place when we 
can meet with you and go over this matter together. 

Please make the date as early as possible, but not later than next 
Monday, May 1. 

Very truly yours. 

Board of Arbitration, State of Illinois. 

Chas. D. Preble, Secretary. 

Tel. Wellington, 2655. 
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Chigago, III., April 28^ 1916. 
Mr, B. A. Olson, Chairman Strike Committee Twine Department Deering 
Plant, International Harvester Co., 927 Nohle Street, and Messrs. Nic. BoikOy 
1941 North Hoyne Avenue, Frank Dneal, 1718 North Wood Street, Wm. 
Babcock, 2464 Clayhurn Avenue. 

Deab Snts: I have written to the International Harvester Company and 
am enclosing copy of communication for your information. 

I have sent this to their down town office by special messenger, and as 
soon as I hear from them I will get into communication with you or some of 
the strikers to let you know what their attitude is toward your demands. 
Very truly yours. 

Board of Arbitration, State of Illinois. 

Chas. D. Preble, Secretary, 

DEMANDS OF THE WORKERS NOW ON STRIKE IN THE TWINE 
DEPARTMENT OF THE DEERING PLANT OF THE INTERNA- 
TIONAL HARVESTER COMPANY. 

Chicago, III., April 28, 1916, 

Spinners at Day. Girls. 
Day workers at $2 a day of 9 hours; 15 minutes to wash up at noon 
hour and 15 at quitting time; 8 machines, or once in a while 9 machines. 
Half day Saturday. 

Sackers. 
Want $2.25 for 9 hours work; 8 girls or 9 girls once in a while. No 
moving of sacks from the scales. 

Ballers. Sacks. 
Five cents for 1 sack std. or sisal 50 pounds; 5% cents for 1 sack std. 
manilla; 6 cents for 1 sack 600 feet or 650 man.; 6 cents for 1 sack 54 pound 
sacks; 6% cents for 1 sack 55 or 56 pound sacks, and our 10 per cent increase. 

Tiers. 
Fifty pounds want 1 cent a sack; 1^ for 54 pounds or 1^ cents for 
50 pounds in cotton sacks. No work to be returned after it has been tied 
and found to be too heavy or light, and all sacks put on one truck and no 
separate trucks, and 15 minutes to wash up at night. 

Spinners. 
Three dollars fifty cents for 10 hours work on 10 machines and no 
more; 30 minutes to wash night and noon. 

Oilers. All. No Oilers Laid Off. 
Three dollars a day for 9 hours work; $3.25 and 10 per cent for night 
work; 10 hours. Fifteen minutes to wash up at noon and night. 

Preparing Room. 
Three dollars per day; $3.25 on night work and 10 per cent. 

PiLERS. Warehouse. 
Three dollars a day, 9 hours; $3.25 night work, 10 per cent; 30 minutes 
to wash. 

Machine Shop. 
Time and a half for overtime. No work on Sunday. All machines on 
blacksmith belt. Men want 7% an hour more; $3 for laborers for nine 
hours; 30 minutes to wash. 

Opening Room. 
Twenty cents a bale, sisal with knots; 25 cents manila; $3 day work; 
$3.25, 10 per cent. 
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INTERNATIONAL HARVESTER COMPAN^ 

OF New Jersey, Inc. 

Manufacturer of the 

"Champion" "Deerlng" "McCormlck" "Milwaukee" "Piano" 

"Osborne" 

Harvesters and Other Lines of Machinery. 

Ofllce of the Secretary 

Haevestee Building, Chicago, April 29, 1916. 
Mr. Charles D. Preble, Secretary, Board a/ ArHtraMon, 3619 Maple Square 
Avenue, Chicago, III, 

Dear Sir: Replying to your letter of April 28, we wish to say that prior 
to the receipt of this letter we had discussed this matter with our employes 
and met the situation by posting the following notice in the factories: 

(Notice Posted at Deeeing Woeks.) 
"In consequence of reduced export business, this works is compelled to 
again go to a 9 hour day, beginning next Monday. Ten hours' pay for 9 
hours' work will be paid both day workers and piece workers." 

(Notice Posted at Deeeing Twine Mill.) 
"Conforming to the change in hours established for the Deering works, 
the twine mills will go to a 9 hour day beginning next Monday. Fifty-five 
hours' pay for 50 hours' work will be paid both day and piece workers with 
10 per cent extra for night workers as in the past." 

We expect that this will meet with the views of our employes and that 
they will go back to work. Minor matters we shall be glad to consider with 
them afterwards. 

Thanking you very kindly for your offer of assistance, we are, 
Very truly yours, 

George A. Rannet, Secretary. 

NOTICE. 

International Harvester Company of New Jersey. 

Deering Works, April 28, 1916. 
In consequence of reduced export business, this works is compelled to 
again go to a 9 hour day, beginning next Monday. Ten hours* pay for 9 
hours' work will be paid both day workers and piece workers. 
The hours of work will be: 

Monday to Friday— 7:00 a. m. to 12:00 noon; 12:30 p. m. to 4:30. 
Saturday— 7:00 a. m. to 12:00 noon. 

Intebnational Haevestee Co. of New Jeesey, Deeeing Woeks. 

By J. B. Meoeion, Superintendent. 

NOTICE. 

Owing to the fact that my notice of April 28 has not been clearly under- 
stood by all of our employes, I wish to make it plain that the regular work- 
ing hours of the Deering works on and after May 1, 1916, will be changed 
from 10 hours to 9 hours per day from Monday to Friday, inclusive, and 
after 5 hours on Saturday. 

All departments that are now working 10, 11 or 12 hours per day where 
we have the work, will continue until such time as the lack of orders compel 
us to reduce the hours of labor. 

The change in rates granting 10 hours pay for 9 hours' work means that 
the earnings of all piece and day workers shall be advanced 11 1/10 per cent, 
regardless of the number of hours worked or the size of the pay. 

FOE EXAMPLE. 

A day worker whose rate is 30 cents per hour; we will add 11 1/10 
per cent making his rate 33 cents per hour. 
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A piece worker earning $40 we will add 11 1/10 per cent or $4.44 to his 
pay, making a total of $44.44. 

(Signed) International Harvester Co. of New Jersey, 

Deerino Works. 
By J. B. Meorion, Superintendent. 

NOTICE. 

International Harvester Company of New Jersey. 

Deerino Works, May tf, 1916. 
On and after May 1, 1916, the minimum rate for day workers will be 
25 cents per hour. 

Time and a half will be allowed for overtime for both day and piece 
workers in all departments. 

(Signed) International Harvester Co. of New Jersey, 

Deerino Works. 
By J. E. Meorion, Superintendent. 



PLTJMBEES AND STEAMFITTEKS— PEORIA. 

Forty journeymen plumbers and steamfitters went on strike April 
29, after their demands for an increased wage had been denied by the 
employers. The journe3^men asked for an additional 50 cents per day, 
making their wages $5.50 per day instead of $5 as has been paid. 

A settlement was affected May 13. Under the agreement which was 
made possible by mutual concession being granted, the wages of plumbers 
and steam fitters is to be $5.30 per day and of helpers $2.90. 

The strike has been in progress since May 1, and at first both 
sides were determined on opposing sides of the controversy but finally 
the thin edge of the wedge was inserted by a proposition from the 
master plumbers to arbitrate. This was declined but a counter proposi- 
tion modifying the first demands was offered by the strikers and this 
was the basis of final settlement. 

There were a few minor points of difference but these were all 
disposed of satisfactorily, the chief difference being the wage question. 

An era of better understanding bids fair to result from the strike 
as each organization and the master plumbers are to name a com- 
mittee or five and these are to meet monthly and dispose amicably of 
any future differences that may arise. 



PAINTERS— EOCK ISLAND. 

Failing to get an increase of 10 cents an hour, for which demand 
was made three months, 275 union painters and paperhangers of Moline, 
Rock Island and Davenport went on strike May 1. 

One hundred and ten are working for twelve of the twenty-seven 
boss painters in the tri-cities, who have granted the increase asked. 

Indications were that a meeting of contractors and union men would 
be held to discuss the situation, and while it was not thought that a 
"get-to-gether" would be affected at once, the results in the way of 
reaching a settlement of the difficulty was expected to be obtained with 
a series of such meetings. 
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A deadlock ensued, however, and it was not until June '3, that a 
compromise was effected. 

At that time the Rock Island Master Painters' Association signed 
the new scale which give the men 55 cents an hour and provided for a 
two year contract. 

The men originally asked for 60 cents and other concessions which 
they stated would be the only possible means of entering into a new 
contract. The master painters were as positive in their statements that 
they would never agree to such a contract. 

There was some difficulty about arranging a meeting, but after a 
few preliminaries the demands of the men were presented to the em- 
ployers and the whole situation amicably discussed, and as a result of 
these conferences a compromise was affected and upon this basis all 
trouble between the men and their employers was ended. 



ARMOUR & COMPANY— CHICAGO. 

Industrial unrest, brought on generally by the high wages that 
munitions factories and other exporters dealing with European belliga- 
rents are paying for labor, is fundamentally responsible for strikes that 
have been started according to the view expressed by many. 

Just as the labor situation of Chicago was clarified by settlement 
of two of the chief wage disputes there came the news that some 300 
men employed in various departments of Armour & Co.'s plant at the 
stockyards had walked out May 6. 

Aromur & Co. becomes the twentieth large concern to have faced 
or undergone a strike in Chicago during the last few weeks. Some 
10,000 to 15,000 persons are estimated to have been out of work 
temporarily during that time. 

While it is not proven that some manufacturers are trying to get' a 
^^corner'^ on labor, it was intimated that such is the case. 

The walkout of these 300 Armour & Cb. employees, in common 
with many other strikes then taking place, was due to a spirit of unrest 
caused by the enormous wages being offered and paid for labor by the 
munitions people. 

It is stated that several large manufacturing concerns in Chicago, 
producing war materials, were offering 10 cents an hour to workers 
simply to have them on call when they should be wanted. 

Such tactics naturally cause unrest among the workers in other 
lines of business. 

The lowest wage paid for unskilled labor by Armour & Co. is 
stated as being 20 cents an hour. A voluntary wage increase, without 
any demand being made by the men, was made by the company in 
Februray. 

One reason that this action was taken was that officials of the 
company had the foresight to see what was coming with regard to the 
munitions factories. 

JSTo serious trouble developed from the strike and many returned to 
work in a short time and further trouble was averted. 
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MILK WAGON DRIVERS— CHICAGO. 

Chicago milk dealers capitulated to the demands of the drivers 
of their milk wagons for an increase in pay following a conference 
between the dealers and officials of the milk wagon drivers^ union May 
6. The dealers signed a three-year contract which provides for an in- 
crease of $3 a week for each of the 2,850 union drivers in Chicago and 
the abolition of milk solicitors. The drivers, under the new agreement,, 
will receive $21 a week. 

President Fitchie and Business Agent Sumner of the union 
declares that "the action of the dealers is a great victory for the wagon 
drivers who are satisfied with the results.^^ 

The conference between the officials of the union and the milk 
dealers was called by Mr. Bowman after drivers for his company went 
on a strike. Realizing the futility of resisting the union, Mr. Bowman 
got in touch with union headquarters and gave assurances that he per- 
sonally would sign the contract demanded by the union. He volunteered 
to call other dealers to a conference. 

For three hours the dealers and the union representatives thrashed 
out the controversey in an executive session. 

Mr. Bowman urged the dealers, represented either personally or 
by their managers, to meet the demands of the union and thus save the 
public of Chicago an annoyance from any of the companies having 
their milk deliveries tied up by a strike. 

Members of the union received the announcement with cheers when 
it was brought to them. 



CRESENT PAPER MILLS— MARSEILLES. 

The strike in Marseilles May 9, which caused a several days' delay 
in the building of the addition to the Cresent Paper Mill was ended 
May 15, when twenty-five of the union men resumed their work at the 
plant. The men will work ten hours a day at 25 cents an hour for dry 
work and 27% cents for wet work. The strikers had been receiving 
20 cents an hour and asked for 30 cents an hour, with a nine hour day. 

The Wimmer Construction Company which had charge of tho* 
building of the new addition, explained to the strikers that by even giving 
them 25 and 27% cents an hour, with a ten hour day, they were losing 
money and that they had come here promising to pay the men only 20 
cents an hour. Finally the men realized that what the company 
contended was true, so they decided to go back to work at the new prices. 

In the agreement made there was a proviso that all contracts 
from now on be accepted at 30 cents flat rate, that will cover all work 
in the town to be done by union laborers. A lower rate will not be 
made by the union men on any contract. 

The Wimmer Contracting Company told the men that had they 
known when they drew up the contract that the men asked 30 cents an 
hour flat rate that they would have been willing to pay it, but after 
their contract was made out they could not raise the wages from 20 to 
30 cents an hour. 
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The difference in the wet and dry work is that some of the men 
will be employed working in the old place in mud perhaps twelve inclies 
deep. The dry work is everywhere outside of this old place where it 
is dry. 

This work will continue until September, when it was expected to 
have the addition finished. 

At the meeting May 13, the union refused to accept the compro- 
mise with the Wimmer Contracting Company, but on the 15th, their 
plans were changed when they held a meeting with the contracting 
company and learned the real reasons for not granting them the wages 
they asked and work was resumed. 



CLAY WOEKERS— STEEATOR. 

The controversy between the Streator Clay Manufacturing Com- 
pany and its employees was satisfactorily settled and the men returned to 
work May 11. 

The men at the plant discontinued work May 8, as a result of 
difference of opinion over one of the workmen who was not a member 
of the union. The workman in question was a foreman over the press- 
men at the plant and it was the company^s understanding of the 
agreement recently signed by the company and employees, -that a fore- 
man shall not be a member of the union. The workmen interpreted 
the agreement differently and asked that the man be forced to join the 
union. 

The company conceded to the demands of the employees and it was 
agreed that the foreman in question would be allowed to join the union, 
this action being agreeable to the men and work was resumed. 

The number of men that was out of work pending a settlement 
was about 150. ' 



SCHUTTLEE WAGON CO.— CHICAGO. 

About 300 employees of this firm went on strike in May and the 
board was successful in its efforts to affect a settlement, as the fol- 
lowing letter addressed to the chairman shows: 

Chicago, III., Ma/y 12, 1916, 
Mr, Leo J, Winiecki, Chairman Illinois State Board of Arbitration, 2140-42 
Clybourn Avenue, Chicago, III. 

Dear Sib: On behalf of the 300 workmen of the Peter Schuttler Co., 
Wagon Manufacturers, Twenty-Second and Rockwell Streets, Chicago, 111., 
who were on strike for an increase of wages, permit me to express to you 
and through you to the State Board of Arbitration our appreciation of your 
effort in behalf of the workmen. We feel that it was through your media- 
tion that a successful termination of the strike was effected. 

We shall go to work Monday May 15, working 10 hours a day for five 
days and 5 hours on Saturday, with time and a half for overtime and an 
increase for day workers ranging from 2% to 9 cents per hour. The com- 
pany has also agreed to increase the piece workers' price within the next 
.two weeks proportionally. 

— 3 B A 
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We feel that this has been a fair and equitable adjustment of the con- 
ti»oversy and appreciate very much your effort in our behalf. 
Very truly yours, 

AUTAN A. Kloska, 
2947 North Springfield Avenue, 



L. WOLLF MANUFACTUEING COMPANY— CHICAGO. 

On May 9, a committee of employees from the firm handed us a list 
of demands and asked us to act as intermediaries. 

COPY OF DEMANDS. 

L. WoLLF Mfg. Company, Cabol and Robet Streets. 
STRIKE may 9, 1916. 

Day WorTc. 
Bowls Department, 

1. Want $4.50—9 hours per day— 7:30 to 5:00 p. m. 

Lavatoris Hand Work, 

2. Want $4.50 — 9 hours per day — 7:30 to 5:00 p. m. 

Small Slop Sink Department, 

3. Want $4 — 9 hours per day— 7:30 to 5:00 p. m. 

Heavy Feating and Toilets. 

4. Want $4 — 9 hours per day — 7:30 to 5:00 p. m. 

Large Patent Sinks. 

5. Want $4.75—9 hours per day— 7:30 to 5:00 p. m. 
■ No. 7888— No. 7885— No. 7887. 

Large Machine Sinks. 

6. Want $4.50 — 9 hours per day — 7:30 to 5:00 p. m. 

Plates and Tubs. 

7. Wants $4 — 9 hours per day — 7:30 to 5:00 p. m. 

Machine Feating Department. 

8. Want $3.75—9 hours per day— 7:30 to 5:00 p. m. 

Feating Side Floor. 

9. Want $4—9 hours per day— 7:30 to 5:00 p. m. 

Squeezing Machine and Bench. 
.10. Want $4 — 9 hours per day — 7:30 to 5:00 p. m. 

Pipe Moulders. 

11. Want $3.75—9 hours per day— 7:30 to 5:00 p. m. 

L. W0LI4F Mfg. Company, Carol and Robet Streets. 
Day Laborers. 
Want as follows: 

12. Cupulo — ^Want $3—9 hours per day — 7:30 to 5:00 p. m. 

Pullers of the Iron $2.75—9 hours per day— 7:30 to 5:00 p. m.; over 
time, time and a half. 

13. Cormakers on pipes $2.75—9 hours per day — 7:30 to 5:00 p. m.; oTer 

time, time and a half. 

14. Casting of the tube $3—9 hours per day— 7:30 to 5:00 p. m.; over time, 

time and a half. 

15. Shakers $3 — 9 hours per day — 7:30 to 5:00 p. m.; over time, time and 

a half. 

16. Help on tubs, want $2.75—9 hours per day— 7:30 to 5:^00 p. m. 

17. Closing the mould— $3 per day, 9 hours — 7:30 to 5:00 p'. m. 

Roll Room. (Mr. Julius.) 
19. Want $3—9 hours per day— 7:00 to 4:30 p. m.; over time, time and a 
half. 
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Night Labors. 

20. Want $3.50 — 9 hours; over time, time and a half. 

21. Sand blaster, $4 — 6 hours; over time, time and half. 

22. Grandlng chipper room, $4 — ^9 hours; over time, time and a half. 

Doors for Moulders Shall Not he Opened Until 7 a. m. 
All Men Shall he Accepted to Work as Ever Before. 

No settlement could be made at these rates and the men finally 
returned to work with a raise slightly over the old scale of wages. 



ILLINOIS MALLEABLE lEON CO.— CHICAGO. 

A strike occured in the plants of this comapny involving about 
1,500 persons, and the following requirements of the strikers was pre- 
sented through the board to the company which previously had been 
formulated by a committee of the workers: 

REQUIREMENTS OF THE MECHANICS AND LABORERS ILLINOIS 
MALLEABLE IRON COMPANY. 

We, the workers of the Illinois Malleable Iron Company, not getting the 
wages and treatment at the hands of the company that we should receive, 
do hereby demand the following: 

That we have all day work and not any piece work. 

That all bench and floor moulders receive $4 a day. 

That drop machine and squeeze moulders receive $3.50 a day. 

That grinders receive $3.50 a day. 

That truck men receive $3.25 a day. 

That sand cutters and laborers receive $3 a day. 

That furnace firemen receive $3.50 a day. 

That bench, floor, drop machine and squeeze moulders, laborers, sand 
cutters, grinders, truck men and core makers have a working day of 9 
hours and half day on Saturday, that is from 7:00 a. m. to 12:00 noon, 
with full day's pay. That this rule be also applied to furnace firemen. 

That we receive double pay for Sunday work and time and half for 
overtime. 

That, should any man get Injured in the shop, he shall receive full pay 
from the time of such injury to the end of such disability. And half pay 
for sickness or injuries received outside of the shop or factory during dis- 
ability. 

That all men now on strike be taken back, regardless of what part they 
may have taken in this strike. 

In all cases of sickness or Injury the company shall furnish the doctor 
and give whatever medical aid that may be necessary. 

In this case no mutual basis for a settlement could be arrived 
at, and the strike was in progress for some time. Gradually operations 
were resumed and although the strike was never officially declared off, 
the trouble finally worked itself out and a normal force is at work. 



TAJSTNEK WOEKEES— CHICAGO. 

On May 6, about 2,500 tanner workers employed by 16 firms in 
Chicago went on strike demanding an increase in wages and better 
working conditions. 

They had formed a union known as Tanner workers Union, 15051, 
A. F. of L., and negotiations were carried on through their representa- 
tives. 
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No formal settlement was made except in a few cases, but the 
strike ceased to be an issue on July 2. A 15 per cent increase in wages 
was secured and the hours of labor reduced from 10 to 9, but other 
conditions were not materially changed. 

The strike was carried on in an orderly manner, but the firm, 
stand taken by all the parties to the controversy precluded any chance 
for intervention. 

Although the board met seperately with representatives of * the 
strikers and tanners nothing in the way of a mutual basis for settle- 
ment could be secured. 



AMALGAMATED CLOTHING WORKERS— CHICAGO. 

About 600 clothing workers went on strike May 9, in obedience 
to orders voted at a meeting in the Chicago headquarters of the union. 

Recognition of the union was the principal demand of the men, 
although shorter hours and better wages also was asked. 

The difficulty was precipitated because of the organization of a 
union by the cutters and trimmers. 

The cutters^ strike it was asserted by union leaders, would tie up 
the shops in which they are employed, as there was but little material 
ahead on which the clothing makers could work. Prom 15,000 to 
20,000 workers would then be affected. 

Members of the executive committees of the union said the chief 
grievance of the workers was the failure of the manufacturers to give 
them better hours, better working conditions and recognize the union. 
These conditions, it was expected by the union leaders, were to be 
remedied when the strike was called off last year. 

The cutters of Chicago had been only recently organized. 

Union leaders asserted that the employers immediately discharged 
cutters and others who were elected officers of their locals. They were 
threatened with a strike if they did not take the employees back, but 
ignored the warning, it is declared. 

The president of the amalgamation, who directed the strike of 
Chicago garment workers last fall, took command of the strike. 

An injunction restraining the Amalgamated Clothing Workers' 
Union from picketing shops or agitating their strikes was granted 
May 12, by Circuit Judge Smith. 

The injunction was of a temporary character. The case was re- 
ferred to a master in chancery. 

The injunction was granted on the statement in the petition that 
the refusal of the employers to establish a closed shop is the cause of 
the present strike. 

Sidney Hillman, president of the union, was served with a copy 
of the order which recited that the employers had successfully resisted 
the attacks of the union since 1910, including the strike last fall. In 
this strike, the petition says, much violence was done by the strikers. 

The strike was confined to the cutters and some of the tailors, 
though by far the majority of the latter groups are still at their 
machines. 
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The strike did not affect Hart, Schaffner & Marx, whose plant it 
operated under a distinctive system that has not the approval of the 
workers. 

After the strike had been in progress for some time, concessions 
were granted which terminated the difficulty. Although the board 
was in touch with the situation no negotiations were carried on through 
that channel, as the strike was conducted by local and head officers of 
the association. 



CEMENT WORKEES— LASALLE, OGLESBY. 

On May 15, the men employed at the Chicago Portland Cement 
Co. and the Marquette Cement Mfg. Co. in Oglesby were idle and 
a statement of the company officials in reference to the situation 
appears below: 

TO ALL CONCERNED. 

The Marquette Cement Manufacturing Company plant was closed down 
last night on account of a wholly inadequate supply of labor, brought about 
by outside agitators. All employees will be paid off immediately and opera- 
tions will be abandoned for the balance of the season. 

The Company. 

The following statement was issued from the Chicago Portland 
Cement Co. offices today: 

"The Chicago Portland Cement Co. at Oglesby shut down this morn- 
ing for an indefinite period. There has been no disturbances among the 
men working in the plant, and no demands. A raise in wages of 10 per cent, 
dating from today, was announced last week and the men had all expressed 
themselves as more than satisfied. The mill was picketed last night and 
this morning from outside sources and men going to work and leaving were 
Intimidated. 

"The company has received no demands or communications up to the 
present and, to avoid trouble, has decided on a complete shutdown, retain- 
ing only a few watchmen to take care of building and machinery. 

"Arrangements are being made to pay off all men tomorrow." 

In reference to the above statements of the officials of the 
Chicago Portland and the Marquette Cement Co., these officials state 
that outside agitators have been stirring up the employees of both of 
these mills recently, to ask for shorter hours and increased wages, and 
possibly with the ultimate end 'of unionizing the men. 

The quarry men at the Marquette, about 75 in number, walked 
out May 15, and, while it was understood that most of the men em- 
ployed in both mills were satisfied with working conditions and wages 
as they were, it is claimed by the officials that the men were afraid to 
return to work because of the threatening attitude of the men on 
strike. 

As a consequence of the act of these 40 or 50 men of both plants 
who went out on strike, both mills shut down because of shortage of 
labor, this affecting 1,200 employees in all. 

The officials of both companies say they were not called upon by 
any committees of the laborers, nor were they told why the men went 
out on strike, nor what the new demands are supposed to be. 
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The shutting down of the cement mills in Oglesby meant that 
both coal mines in Oglesby also would have to close, as these mills 
use practically all Jthe coal mined each day. 

Further, it is claimed, the work trains on the railroads will dis- 
continue running and switchmen will be laid off* The railroads will 
also lose an average of a 200-car shipment of cement each day, as this 
is the combined output of these two mills. All business was eventually 
affected by this shutdown. 

Only the office employees at the two cement plants worked. The 
coi^ipanies had pickets to watch the plants during the period the men 
are idle, to prevent any property damage. 

The Geman Cement Co. was also involved. When the possibility 
of a strike first became rumored an effort to get statements from both 
factions was made, but to no avail, the only statement the mill owners 
would issue is above. 

They refused to divulge how many men were on strike and neither 
would they tell how many men were employed. It is said, however, 
that the Marquette Cement Company^s pay roll was $1,500 a day, 
while the Chicago plant pays in wages $1,000. 

Fear was expressed lest the strike obtain the same proportions of 
the coal miners^ riots, which occurred during the early ^90's and which 
made necessary the calling out of State Iroops to quell the rioters. 
The police had the situation well in hand at first and there was a 
possibility there would be no trouble, but later serious trouble cropped 
out and State troops were sent to the scene of the trouble. 

The great percentage of Oglesby population is of foreign origin, 
the nationalities being greatly mixed. It was feared that trouble 
might ensue and county officials kept in close touch with the situation 
as it progressed, and when it did break out State troops in command 
of Adj. Gen. Dickinson took charge. 

The cement workers were organized into a union May 14. Or- 
ganizers were in Oglesby for two weeks in the interest of labor move- 
ment and the results netted the union a large membership. 

The board visited the scene of the trouble several times, and 
was in touch with officials of the manufacturers and the union, not 
only in LaSalle and Oglesby, but in Chicago. 

The question of recognizition of the Union blocked all chances for 
a termination of the difficulty, and when that finally ceased to be put 
forward as the main issue, operations were gradually resumed. 

The strike has not beeiji officially declared off but practically a nor- 
mal force has been employed for some time. 

The following scale of wages and conditions to govern the work 
of the cement workers was adopted May 18, and presented to the 
cement company officials for their signatures to a one-year agreement. 

1. Companies to recognize union.* 

2. Eight hour work day. 

3. No discrimination against employees. 

4. All employees laid off during present trouble to he re-instated. 

5. All contract work to be abolished. 

6. Minimum of $2.25 for common labor per day. . 
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7. Oilers, engineers and wipers — 35 cents an hour; machinists and 
mechanics — 33 cents per hour; helpers — 32^4 cents per hour; truckers — 
40 cents per hour; all other labor in the stock 35 cents; firemen and men in 
the boiler room — 35 cents per hour. All other labor not specified at present 
scale, with additional 10 per cent for 8 hour day. 

8. Quarry and tunnel workers' scale: Drillers — 41^4 cents; helpers — 
35 cents; brushmen and dympers — 35 cents other labor not specified — 35 
cents. 

Time and a half for overtime. 

This contract, is agreed to, to be in effect for one year from May 
1, 1916. Negotiations for new scales for 1917-18, to be taken up on or 
before January 31, 1917. No agreement was ever signed. 

Gov. Dunne made a special trip to LaSalle July 14, and was in 
conference with Mayor Orr, Sheriff Davis and Adjt. Gen. Dickson,, 
commanding the five companies of national guardsmen sent when 
the strike assumed proportions which Sheriff Davis considered too 
critical for local authorities to handle. 

At a joint meetning of the Tri-City Trades and Labor Councils, 
comprising the cities of LaSalle, Peru and Oglesby, in special session 
assembled at Zimney's hall in LaSalle that evening, the following 
resolutions of protest were adopted: 

RESOLUTIONS. 

To The Honobabm: Governor E. F. Dunne of the State of Illinois. 
Whereas, As we have in our midst state troops which arrived here in 
LaSalle last evening, and 

Whereas, We, as citizens, know that there is no good reason for their 
being brought here, aA there is no trouble now, nor has there been any In 
the past that would warrant their presence, therefore, 

Be it resolved^ That we urgently request that you make a thorough 
investigation, knowing that, if this is done you will immediately call the 
troops from this vicinity, as we do not believe that the state militia should 
be used in hampering or preventing the workers from getting a better 
working condition, shorter work day and better wages. We are, sir, 
Respectfully yours, 

LaSalle Trades & Labor Council. 
Charles Bennett. 
M. S. Driscoll. 
James F. Foley, 
m. j. noonan. 
Peru Trades & Labor Council. 

Martin Strohm. 
Walter Bradley. 
Wm. J. Croissant. 
Oglesby Trades & Labor Council. 

Michael Pietrzak. 
William A. Purdie. 
James Pryde. 

The ahove resolutions were presented to Governor Dunne per- 
sonally late that night by a committee appointed for the purpose at 
this meeting. 

A statement by the organizer of the A. F. of L. as showing his 
attitude was given out on July 15. 
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TO THE PUBLIC. 

I, John D. Chubbuck, organizer of the American Federation of Labor, 
after a conference this morning with Gov. Dunne and Mr. Preble, the secre- 
tary of the State Board of Arbitration, sent the following message to each 
of the three cement company ofllcials of LaSalle and Oglesby: 
To the Officials: 

A committee of your former employees will Be at Mayor Orrs* reception 
room in city hall, LaSalle, at 3:00 p. m. today, Saturday, July 10, 1916, to 
negotiate settlement of recent strike. 

John D. Chubbuck. 

Although three men from the forces of the employees of the three 
mills were on hand from 1:50 to 2:30 in the mayor^s oflBce, together 
with the mayor, Sheriff Davis and Atty. W. A. Pannock, no official of 
either of the three cement companies came to meet with the committee. 
The striking workers have been willing at all times to meet with the 
mill officials and negotiate a settlement.— John D. Chubbuck. 

No pressure could be brought to bear that would induce the 
parties to get together for the purpose of making a collective bargain. 
The strike was one of the most stubbornly fought in Illinois, and 
at times there was a great deal of disorder and riot, bloodshed and 
incendiary followed in the wake. As viewed by a great many people 
the presence of the troops was an imfortunate affair and seemed un- 
necessary, while others express themselves that their presence was 
absolutely necessary to maintatn any semblance of order in the com- 
munity. 

Following are a part of the official records of the board: 

LaSalle, III., July 15, 1916, 
To the Chicago Portland Cement Co. and the Marquette Portland Cement Co,, 
Ogleahy, The Germ^an Amsricam, Portland Cement Co,, LaSalle, III,, and 
The Employes now on Strike, 

Gentlemen: A strike now in progress in the cement mills in the cities 
of LaSalle and Oglesby, Involving more than 25 per cent of your organiza- 
tion, having been brought to the knowledge of the State Board of Arbitra- 
tion, it becomes their duty under the law to put themselves in communica- 
tion with you and "Endeavor by mediation to effect an amicable settlement" 
between you; or to "Endeavor to persuade" you to submit the matter in 
dispute to the State Board. 

We, therefore, tender you our service^ under the letter and spirit of 
the law. 

We trust that our tender, though official, will not be taken as officious 
and appreciate that, as the direct parties to the dispute you may wish to 
handle the controversy in your own way, but the great State under whose 
laws you live and are protected, and which is represented by the State Board 
of Arbitration, is not an outside party. 

Much gain or loss, prosperity or suffering hinges on your acts and very 
many in the community who have no voice in this dispute, except through 
the State, which is always solicitous for the welfare of the entire community 
within its borders; are anxiously awaiting a termination of this difficulty. 

If the negotiation now pending does not result in the termination of 
this strike, we ask that you accept our offer of mediation and stand ready to 
perform any good offices which may be acceptable, and if you then fail to 
agree we would then ask that as a final solution of the problem the entire 
matter be left to arbitration by the State Board or someone mutually 
agreed upon. 

We ask that you respectively make answer to this communication not 
later than July 18, and whether or not you will accept mediation or arbitra- 
tion by the State Board. 
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Under separate cover I am mailing you a copy of the Arbitration Laws of 
the State of Illinois. 

Very respectfully, 

Chas. D. Pbeble, Secretary. 
S610 Oreenview Avenue, Chicago, III, 

Norman D. Fraser, 'President. 

D. Ross Fraser, Vice Pres. and Supt. A. J. Gates, Asst. to Pres. 

Thos. Sutton, Secy, and Treas. 

CHICAGO PORTLAND CEMENT CO. 

Main office, Mill Telephones 

30 N. La Salle St. MILL OFFICE Oglesby 100 

Chicago OGLESBY, ILL. LaSalle 940 

July 18, 1916. 
Mr. Chas. D. Prehle, 8ecrtary State Board of Arbitration, S610 Oreenview 
Avenue, Chicago, HI, 
Deab Sib: Replying to your letter of July 15, which was received at our 
office bn the 17th, we appreciate the spirit in which your offer of arbitration 
is made. It will, however, not be necessary to call on you, as the men 
striking are again ready to meet with us and such meetings are in progress. 
Yours very truly, 

Chicago Portland Cement Co. 
S. Ross Fbaseb, Vice President and Superintendent, 

The strikers maintained all along that they were ready to meet the 
mill operators, but that they would not meet them as a union but only 
as individuals. 

Fritz Worm G.T. O. Becker 

President and General Manager Vice President and Secretary 

GERMAN AMERICAN PORTLAND CEMENT WORKS 
OWL CEMENT 

Works and Main Offices, LaSalle, 111. 

Sales Offices: 

140 So. Dearborn Street, Chicago, Illinois 

E. L. Cox, General Sales Agent 

Telephone Randolph 7096 

We Supply the Wobio 

LaSalle, III., July 18, 1916. 
Mr. Chas. D. Preble, Secretary, Board o/ Arbitration, State of Illinois, S610 
Greenview Avenue, Chicago, III. 
Deab Sir: Your courteous favor of the 15th inst., has been received and 
in reply beg to state that negotations are under way which make it appear 
as unnecessary at this time to make use of your kind offer. 
Permit us to remain. 
Very truly yours, 

German-American Portland Cement Work?.^ 

Fritz Worm, President. 

The negotiations referred to did not materialize to our knowledge, 
or at least it did not bring any results as the strike continued in progress. 

Following are the replies from the oflBcers of the cement workers 
union : 
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Smith Cotton, President Louis Barto, Secretary Wm. Livingston, Treas. 

Office of the Secretary 

CEMENT MILL WORKERS 
> Local Union No. 13114 

Affiliated with the American Federation of Labor 

Oglesby, III., /t^Zy 18, 1916. 
Mr. Ohas. D. Preble, Secretary, Board of Arbitration, State of Illinois, 3610 
Greenview Avenue, Chicago, III. 
Sib: Cement Mill Workers Union 13114, of Oglesby, 111., now on strike 
received your letter offering services of your honorable board to get strike 
settled. If negotations fail our Union will accept your offer. 

Louis Babto, Secretary, 

Oglesby, in. 

LaSalle, July 18, 1916, 
Mr. Ohas. D. Preble, Secretary, Board of Arbitration, State of Illinois, 3610 
Greenview Avenue, Chicago, III. 
Deab Sib: Your communication of July 13, 1916, was received and read 
at meeting of Cement Mill Workers Union No. 15121, and I have been in- 
structed to notify you and your honorable board that if pending negotations 
fail to result in the termination of the strike, and we see that it is impos- 
sible to further negotiate, then we will respectfully accept the good offices 
of the State Board of Arbitration In assisting in getting this struggle settled 
and the workers back to work. 

We are very respectfully. 

Cement Mill Wobkebs Local Union No. 15121 

LaSalle, Illinois. 
Wm. Saff, President. 
833^ First Street, LaSalle, III. 

While the strike was still being agitated as late as Septembeiv there 
was yet a possibility* that arbitration proceedings would settle the points 
at issue if both sides could be brought to agree to this method of a 
final adjustment. With that in view we sent the following communication 
to the parties in direct interest : 

BOARD OP ARBITRATION 
State of Illinois 
Leo J. Winiecki, Chairman* Harry M. Powell Lewis McGovern 

3142 Clybourn Ave. Chicago Peoria Freeport 

Chas. D. Preble, Secretary 

3610 Greenview Ave. Chicago 

Chicago, September 15, 1916. 
To the Chicago Portland Cement Co. and the Marquette Portland Cement Co., 
Oglesby, The German American Portland Cement Co., LaSalle, III., and 
The Employes now on Strike. 

Gentlemen: On July 15, this board addressed a communication to you 
in relation to the controversy existing between you, asking whether you 
would accept its offer of mediation or arbitration. 

Since then other prominent bodies and individuals have intervened and 
it seems now certain that intervention has failed and we deem it our duty 
to again respectfully ask of each of you whether you will submit the matters 
in controversy to this board, in conformity with the law relating to arbitra- 
tion. 

If you decide so to do, you will please respectively make application 
which "Shall be signed by said employer or by a majority of his employees 
in the department of the business in which the controversy or difference 
exists, or by both parties, and shall contain a concise statement of the 
grievances complained of, and a promise to continue on in business or at 
work without any lockout or strike until the decision of said board, if it 
shall be made within three weeks of the date of filing of said application." 
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Should you, or either of you decide not to submit the matters in con- 
troversy to this board, we^ request and urge that you submit the matter to 
arbitration and that each side select one arbitrator and that the two so 
selected choose an umpire, and that if you do not agree upon an umpire that 
you let this board name one. 

We trust that whatever may be your decision in this matter, that it 
will be prompt and unequivocal that this board may govern itself accord- 
ingly. 

Respectfully, 

Board of Arbitration, State of Illinois. 
♦ Chas. D. I^eble, Secretary, 

3610 Oreenview Avenue, 

The only answer received was that from the German American 
Portland C«ment Works, copy of which appears below: 

LiaSalle, III., September 27, 1916, 
Mr. Chas. D. Preble, Secretary, Board of Arbitration, State of Illinois, 3610 
Oreenview Avenue, Chicago, III. 
Dear Sir: Acknowledging the receipt of your communication of the 15th 
inst. we beg to say that we are running our mill to full capacity, that we 
have all the men that we require and that we have been in operation since 
early in August. We are therefore not in a position to make use of your 
kind offer, for which, however, we thank you very kindly. 
Very truly yours, 

German-American Portland Cement Works. 

Fritz Worm, President. 



STEEET EAILWAY EMPLOYEES— ROCK ISLAND. 

Division 313. 

A proposal from the Tri-City Eailway Company was submitted to 
the men by their executive committee May 21. 

The wage contract signed three years ago expired June 1. It was 
signed May 25, 1913. Under that contract the wages range from 23 
to 29 cents an hour, and the men would have had a maximum wage of 
30 cents had they accepted the provisions under which the contract would 
remain in force another year. 

The men are asking for 37 cents an hour maximum, and a more 
rapidly increasing scale which will bring the men to the maximum pay 
in two years, instead of four. Advances in six months, one year and two 
years were asked for by the men. 

It is understood that a compromise between the wage asked by the 
men and the present scale would be the final outcome. The men in their 
initial consideration of the matter determined upon the minimum that 
would be acceptable, and in view of the fact that the committee report- 
ing the company^s offer, it was believed that a proposal for a scale above 
the minimum would be fixed. 

There are about 600 employees and they are employed on the lines 
in liock Island, Moline, East Moline and Davenport and the I. & I. 
and D. & M. interurban lines. 

While the agreement was not made until June 3, there was no 
trouble, and the agreement as finally signed was to commence June 1, 
1916 and run for a period of three years, provided sixty (60) days no- 
tice prior to June 1, 1919, is given in writing by either party that they 



Digitized by 



Google 



44 

desire a cancellation or change in the contract. In the event that writ- 
ten notice is not given by either party, contract will continue for another 
year under the same conditions as provided in the last year of contract. 
The scale of wages and hours of service are as follows : 

The railway companies agree that during the period covered by this 
agreement, the Tri-City Railway Company of Iowa, the Tri-City Railway 
Company of Illinois, and the Moline, Rock Island & Eastern Traction Com- 
pany will pay to their motormen and conductors, for the performance of 
the duties of their respective positions the following scale of wages: 

For motormen, conductors and trainmen from June 1, 1916, to June 1, 
1917: 

For and during the first year of service twenty-six (26) cents per hour. 

For and during the second year of service twenty-seven (272 ^^^^^ P®^ 
hour. 

For and during the third year of service thirty-one (31) cents per hour. 

From June 1, 1917, to June 1, 1918: 

For and during the first year of service twenty-seven (27) cents per 
hour. 

For and during the second year of service twenty-eight (28) cents per 
hour. 

For and during the third year of service thirty-two (32) cents per hour. 

From June 1, 1918, to June 1, 1919. 

For and during the first year of service twenty-eight (28) cents per hour. 

For and during the second year of service twenty-nine (29) cents per 
hour. 

For and during the third year of service thirty-three (33) cents per 
hour. 

Any work done by regular motormen or conductors in excess of his 
regular run, while employed by the railway companies, shall be paid at the 
rate of seven (7) cents per hour over the wage scale under which the em- 
ploye is working. 

Motormen and conductors will be paid per day, as additional compensa- 
tion for instructing new men, an amount equal to one (1) hour's work under 
their daily wage scale. 

All single trips or trippers consuming less than one (1) hour shall be 
considered one (1) hour's work. 

All regular runs covered by this contract to be as nearly as possible 
ten (10) hours, with a minimum day of nine (9) hours (except Sundays and 
holidays or because of discontinuance of service where such cars are operated 
in factory service and otherwise, over which the company has no control, 
so that such cars may not be required) and unless through legislative action 
a re-arrangement of the runs will be made necessary. 

In train service all regular runs employes shall be paid from the time 
they are required for work until they are relieved from duty. Conductors 
are to be allowed fifteen (15) minutes for turning in, and to be paid the 
regular rate for the same. 

All cars in car house to be sanded and coaled by barnmen. When on 
the road trainmen will be required to see that cars are properly sanded and 
coaled. 

Train crews when they are required to "dead head'* will receive full pay 
for such work. 

Pay and conditions of employment on the Iowa Division about the 
same. 

The method by which grievances are settled is contained in section 
thirteen, while the clause relating to arbitration is found in section four- 
teen of their memoranda of agreement, both of which are made a part 
of this report. 
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THIRTEENTH. 

The railway companies agree that any of their employes who are mem- 
bers of the Amalgamated Association who believe themselves to be aggrieved, 
shall have the right to appeal to the present or general manager of the 
railway companies or either of them, and to state such grievance orally or 
in writing; in person or by representative, and the railway companies agree 
that the said grievance or supposed grievance shall have a full and complete 
investigation by the president or general, or either of them, and if members 
are found not at fault they shall be reinstated and paid for all lost time. 
No grievance to be considered unless said grievance be placed within ten 
(10) days. 

When an employe answers to a charge before the general superin- 
tendent, or other officers designated by him, and has proven his innocence to 
the charge, no other charge foreign to the matter under investigation shall 
be read to him. 

Any members of the association who are employes of the company, and 
who may be elected to any office of the association which requires their 
absence from the companies' service, shall, upon their retirement from the 
duties of said office be reinstated in their place in the companies* employ. 
Also employes of the companies who may be called upon to transact busi- 
ness of the association, which requires their absence from duty, shall, upon 
application, be allowed to absent themselves from duty for a sufficient time 
to transact such business, provided reasonable notice is given in the applica- 
tion, and the number applying for leave of absence is not so great as to be 
detrimental to the service. 

FOURTEENTH. 

It is further mutually agreed that arbitration is to govern all questions 
that cannot be adjusted between the railway companies and their employees, 
who are members of the- Amalgamated Association, except the irregularity 
in the collection of fares, which shall be passed on solely by the general 
manlier of the railway companies holding such position at this date. For 
the information of the Amalgamated Association the president and secre- 
tary of the local union are privileged to review copy of the list of shortage. 
Arbitration to be conducted in the following manner: 

The Amalgamated Association shall select one <1) arbitrator and the 
railway companies shall select one (1) arbitrator, such selection to be made 
within six (6) days after written notice of either party to this agreement 
to the other, and if such persons so selected are unable to agree upon such 
arbitration, then the two arbitrators so selected shall choose a third. In the 
event that two arbitrators are unable to agree upon a third arbitrator within 
ten days, both arbitrators shall be dismissed and two (2) new arbitrators 
chosen in the manner aforesaid, who, if unable to agree upon such arbitra- 
tion, shall choose a third arbitrator. .The method aforesaid shall be followed 
until a third arbitrator has been agreed upon. 

The board of arbitration as constituted, whether it be two arbitrators 
or three, shall proceed at once to hear the whole matter to be presented by 
each party concerned. At all hearings by the board both parties shall be 
represented, but failure of either party to appear at such hearing after 
reasonable notice, shall not prevent the hearing of the case by the board, 
and the hearings of the board shall not be unreasonably delayed on account 
of the failure of either party to appear after proper notice. 

The arbitrators shall hold meetings daily, Sundays and holidays ex- 
cepted, until the question is settled and the finding of the majority of this 
board of arbitration when there shall be three, or the finding of the board 
when less than three shall be final and binding on both parties and made 
in writing, a copy thereof to be furnished to the railway companies and the 
Amalgamated Association. Each party hereto shall pay the expense of his 
own arbitrator and the third arbitrator shall be jointly paid by the parties. 
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EXPRESS DEIVEES— CHICAGO. 

The strike of the railway express wagon drivers in which about 600 
were involved did not spread as expected. The drivers had been or- 
ganized and when they reported for work May 15, it was stated that 
about 100 were discharged, and at noon others were laid off. 

While there was only a few wagons run for a day or two after the 
strike took place, all were again on the street in a few days. No serious 
trouble or inconvenience was caused by the strike and although it was 
not officially called off until June 21, business had been going along 
smoothly. 

The men realized the futility of continuing longer and desired to 
return to work. It is said that the companies consented to take back* 
the majority of the former workers. 



COMMONWEALTH EDISON CO.— CHICAGO. 

l* he linemen and helpers of the Commonwealtfi Edison Company 
went on strike May 18, to emphasize their demands for higher wages. 

The company had been paying the linemen and helpers wages run- 
ning from 22 to 44 cents an hour and they asked a 30 per cent hori- 
zontal increase. 

The workers decided to unionize, although it was stated that the 
company has never favored the union in dealings with the men. 

An agreement reached in conference June 5, whereby no discrim- 
ination was to be shown union men and all were at work before the end of 
the week. ' * 

The increase in wages is approximately 16 per cent in lieu of the 
30 per cent demanded. About 400 men were affected. The increase will 
be 50 cents a day for linemen, 25 cents for ground men, $16 a month 
for workers paid on the time basis, $10 a month for foreman and $5 to 
$20 a month for meter teamsters. 



TEAMSTEES— LAKE FOEEST. 

Ninety teamsters, representing all the important teaming lines in 
Lake Forest, refused to take out their teams May 18, when employers 
refused an increase of from $15 to $18 a week for their services. 

Teamsters declared that they cannot live in Lake Forest for $15 a 
week, and that while such a sum might be allright in other cities, that 
it is insufficient in Lake Forest, where everything is high. 

Part of the employing firms signed the new wage demand when they 
saw the drivers were firm in their demands, but the larger employers 
remained firm and refused to sign the new scale for some time. 

The drivers tried to negotiate, but no acceptance could be secured 
f rora the employers, hence they refused to take out their teams. 

Much building was progressing and the strike tied up everything, 
and this brought about a climax and those who had been holding out 
capitulated. 
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PLOW WORKS— PEEU. 

The employees of the Peru, Plow and Wheel Company numbering 
about 250 went on strike May 20, and a committee of the men met with 
the officials and presented demands of a 20 per cent increase and a nine 
and one-half hour day. 

The committee later met with their fellow employees to acquaint 
them with the outcome of their session with their employers. No ad- 
justment was made until several days later when all returned to work. 



CIGAE MAKEES— CHICAGO. 

Six hundred cigar-makers employed by the Havanna-American 
Cigar Company went on strike because the company refused to grant 
them an increase for making certain kinds of cigars. Half of the num- 
ber were girls. 

Tiie statement was made that they had been working for twenty 
years without an increase of wages, and as the cost of living has gone up 
about 40 per cent their wages were therefore reduced 40 per cent. 

The board went to all parties to the controversy and tendered their 
services, in an effort to help effect a settlement and attended several meet- 
ings with representatives of the workmen and officials of the Cigar Makers 
Joint Union of Chicago. !N"o early settlement could be made on account 
of l.usiness in that line being dull but negotiations were continued and 
3, settlement was finally reached. 

No further trouble was experienced with this industry until a gen- 
eral revision of the bill of prices which was submitted for a referendum 
on October 30, 1916. Following is a copy, but the bill of prices which 
was for a general raise on all kinds of work is not included, but it pro- 
vides a price for every kind of cigar manufactured. 

Chicago, October SO, 1916. 

Deab Sir: In accordance with International Constitution, we the com- 
mittee and duly authorized officers of the Joint Unions of Chicago, 111., 
<lo submit our application to strike for an increase in our bill of prices. 
This request covers all shops in Chicago and its vicinity. 

This will involve the following membership, to-wit: 

Union No. 14 — 1339 30 cents and 36 15 cents members; 1350 entitled 
to benefit. 

Union No. 15 — 432 30 cents members and 13 15 cents members. 

Union No. 217 — 27 30 cents and 2 15 cents members; 25 entitled to 
benefit. 

Union No. 227—65 entitled to benefit. 

Union No. 383 — 84 30 cent members; 80 entitled to benefit. 

At a joint meeting, called specially for the revision of the Bill of Prices, 
lield Oct. 29, 1916, after all members had been properly notified, also all 
jurisdiction members, 619 members responded and attended. 

Those present in the hall were counted by the tellers whose names 
follows: Ben Meyer of No. 14, Wm. Walsh of No. 14, Ben Levy of No. 14, 
M. A. Goldstein of No. 15, Juan R. Peres of No. 383. The committee then 
reported their investigation and laid before the joint meeting their recom- 
mendation. 

The propositions were discussed by the members present for over two 
hiours,"" after which the proposed bill was taken up section by section and 
amended as they found necessary, after which the proposed revised bill was 
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adopted as amended unanimously. That also included the Packers' Bill of 
Prices with miner amendments. 

The members of Chicago and its vicinity have not altered or revised 
their Bill of Prices since 1912 and feel it imperative at this time to ask for 
an increase. 

The fearful increase in all necessities as to price and the unequal and 
the poor conditions which prevail in many of the factories, urged them to 
make these demands, even at the risk of being compelled to strike. At this 
time of writing we have information that there will be very little trouble. 
For these reasons we ask that our application will be approved. With an 
early reply. 

G. W. Spiegel, President, J, A, B. 

A. E. Adelotf, Secretary. 

N. F. Lentz, Secretary, No, H. 

I. SoMMESFiEio, Secretary, No. 15. 

Chicago, October 30, 1916. 
We, the Committee on Revision of the Bill of Prices, subscribe our 
names as to the true statements as to above Revision in the Bill of Prices 
and as stated in the above declaration. 

I. SoMMEBFiELD, Secretary, Union No. 15. 

Fred Bose, Union No. I4. 

L. Gaecia, Secretary, Union No. 383. 

O. S. Keixey, Secretary, Union No. 14. 

Paul A. Llanes, Union No. 383. 

Harry R. Chapp, Union No. 14. 

J. W. Stahl, Union No. 15. 

G. W. Spiegel, Union No. 227. 

The board was in touch with the situation at all times, and while 
a great many of the smaller shops signed the new agreement, the firms 
which belonged to the Cigar Manufacturers Association of Chicago did 
not do so at once, and as a result the workmen in these factories went 
on strike to enforce their demands. 

The board had conferences with the workers and oJBBcials of the 
union as well as with the oflScers of the Manufacturers Association aad 
individual manufacturers, and was represented at joint conference. The 
following is the correspondence in this strike : 

3610 Greenview Avenue, Chicago, III., November 6, 1916. 
To The Cigar Makers International Union of America, Joint Advisory Board, 
211 West Madison Street, Chicago, III. 

Gentlemen: The Arbitration Laws of the State of Illinois is an expres- 
sion by the State of a desire for a peaceable adjustment of all industrial 
controversies and provides a means whereby this can be accomplished. 

Without wishing to be officious, but acting solely in the interest of 
peace and endeavoring to carry out the letter and spirit of the law, the 
undersigned, the Illinois State Board of Arbitration hereby tenders its 
services in your present wage controversy and stands ready to act in any 
capacity that may be desired. 

Under separate cover I am mailing you a copy of the Arbitration Laws 
of the State of Illinois, and if you desire mediation on the part of this 
board and it is acceptable by your committee the matter will be taken up 
at once. 

Very truly yours, 

BoArd of Arbitration, State of Illinois. 

Chas. D. Preble, Secretary. 

3610 Greenview Avenue, Chicago, III., November 6, 1916. 
Mr. M. Wengler, President, Cigar Manufacturers Association of Chicago, 
1941 West Madison Street, Chicago, III. 

Dear Sir: The undersigned, the Illinois State Board of Arbitration, 
having had brought to their attention a strike of cigar makers, employees of 
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your association, it becomes their duty under the law to place themselves 
in communication with you and endeavor by mediation to effect an amicable 
settlement between you, or to persuade you to submit the matter in dispute 
to the State Board. . 

While we realize that you may wish to handle this matter in your own 
way, we nevertheless tender you our services under the letter and spirit of 
the law and stand ready to perform any service along the line indicated that 
may be acceptable. 

The great State of Illinois is solicitous for the welfare of every one 
within its borders, and as representing the State and without seeming to 
be officious in the matter we would urge that conferences be continued until 
an amicable adjustment is brought about, but, failing in this, that you 
accept arbitration by this board. 

Under separate cover I am mailing you a copy of the Illinois Arbitra- 
tion Laws. 

Very truly yours, 

BoABD OF Arbitration, State of Illinois. 

Chas. D. Preble, Secretary, 

Our services was not officially accepted, but we continued to keep in 
touch with the situation and on November 18, eleven of the largest firms 
agreed to a settlement, and two days later all those which were holding 
out accepted the terms in the revised bill of prices and all those who had 
been idle as a result of the strike went back to work and things have been 
running along smoothly. 

Although this was the largest strike of its kind in Chicago, there 
was no disturbance of any nature, and all negotiations were carried on in 
a friendly spirit. 

This organization has many safeguards that prevent hasty action 
in case of strike and section 81 is an example, and is made a part of this 
report. It reads as follows : > , - 

"When any difficulty arises between the members of any union and their 
employers, three officers of the union shall furnish a full and. official state- 
ment of such difficulty to the international president, who shall submit a 
copy thereof to the other officers comprising the executive board; and if 
after a full and sufficient investigation of all the facts in the case, they ap- 
prove of the case, the international president shall issue a circular, setting 
forth the facts to all local unions and the number of members who are idle 
through such difficulty, and ordering them to their assistance, he shall state 
the person or persons receiving the same. Should any difficulty arise in 
any locality in which more than one union exists, no application to be sus- 
tained shall be made unless all the unions have acted, conjointly and all 
organizations have balloted, and a majority of all votes cast have so de- 
cided. In localities where two or more unions exist, the application for 
strike or lockout shall be signed by the joint advisory board and three 
officers of the union. And no union, making such application in such local- 
ity, shall have the right to declare a strike off, or perform any other material 
act, without the joint concurrence of a majority of the members voting of 
the unions in such locality. Failing to comply with this section, they shall 
be suspended by the international president, but this shall not debar them 
from the right of appeal. 

"When a shop or shops vote to strike, the vote shall be sent to the J. A. B. 
The J. A. B. shall refer it to a vote of local unions, under its jurisdiction, 
and at the same time make application for strike to the international presi- 
dent. The international president shall not make known the vote of the 
local unions until he shall have received the report of the J. A. B. making 
the application, and if the application is reported not approved by th<* 
J. A. B. to the international president, the inte/national president shall 

— 4 B A 
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then declare the application void, regardless of the vote of the local unions 
of the International Union. 

"The foregoing provision is not to apply to the Island of Porto Rico, 
where by a special law, adopted by the referedum vote, the island was 
authorized to elect a joint advisory board for the whole island. 

"This exception Is made on account that local unions of Porto Rico are 
located in different cities, and having different interests in each locality." 

Even -before a strike takes place the welfare of the workers is safe- 
guarded in a provision which places an International Agent in the field. 
These provisions are contained in sections 97 to 100 inclusive which reads 
as follows: 

"When a strike or lockout involving more than fifty members seems 
imminent the union where such diflftculty may arise shall, within twenty- 
four hours, telegraph to the international president, who shall, within 
twenty-four hours, appoint a member of the International Union to p^'oceed 
to the locality to act as agent of the International Union. 

"The duties of the agent or representative are to represent the interests 
of the International Union; to attend all meetings of the committee having 
the conducting of the strike or lockout in charge, and to report weekly or 
oftener, if circumstances warrant, or if required to do so by the international 
president, upon all questions in reference to the difficulty, and at the same 
time forward a copy thereof to each member of the executive board. He 
shall have free access to all meetings of the committee above specified, and 
have power when directed, to examine the books and papers of the union. 

"If any union in difficulty shall refuse or not permit the agent to per- 
form the duties as provided, the president of the International Union may 
withhold the benefits from members involved until such performance is fully 
permitted. 

"Whenever in the opinion of the international president the interests of 
the International Union would be best served, he may revoke the appoint- 
ment of the agent and may appoint another in his place, subject, however, 
to the power of confirmation by the executive board. Nothing in here shall, 
however, prevent any member of the executive board from moving the re- 
vocation of the appointment of such agent; and if so ordered by a majority 
of said board said appointment shall be revoked." 

In case a settlement cannot be reached in any other way their laws 
provide for arbitration, and the following is an extract from the Consti- 
tution as amended in 1912: 

"The executive board shall be empowered to appoint one or two mem- 
bers of the International Union, with instructions to arbitrate, in conjunc- 
tion with a committee of local union, any difficulty affecting the members, 
and. in no instance shall the arbitrators or agent confer with the employers 
unless accompnaied by the committee of the local organization. 

"The local strike committee or some of the members must accompany the 
agents or arbitrators when requested to do so. 

"Should the terms of settlement not be acceptable to the union involved, 
in all such cases the arbitrators shall notify the local union, who shall imme- 
diately submit a statement to the executive board, giving their reasons for 
not accepting the terms. 

"The statement of the local union shall accompany the terms of settle- 
ment submitted by the arbitrators, but if approved by the arbitrators ap- 
pointed, the executive board shall have power to submit said terms to a 
vote of the local unions, when, if approved, they shall be binding upon all 
members of the International Union. 

"Should any arbitrator violate this section, the local union shall at once 
notify the international president, who shall report the same to the inter- 
national executive board. If after investigating, said arbitrator shall be 
found guilty, said board shall remove or recall said arbitrator at once. 

"In localities where a lockout is threatened by a combination of manu- 
facturers, the executive board shall be empowered to investigate and arbi- 
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trate with the employers for the removal of the cause that prevents an 
amicable adjustment/' 

It will be seen that the possibiliiy of a prolonged strike is safe- 
guarded unless the manufacturers continue it. 



AMEEICAN CAN CO.— EOCKDALE. 

After a short strike at the American Can Company^s Eockdale plant 
it was settled and the plant was running at capacity May 26, with prac- 
tically all the employees who took part in the strike in their former places. 

A basis of the settlement was a minimum wage of $1.25 a day, with 
certain arrangements as to working conditions against which objection 
had been made. 

All the girls who particiapated in the strike were permitted to re- 
sume their positions. Several obtained other employment after the 
strike was chilled and these did not return and their places were filled by 
others. 

With the return of the girls the men who quit in sympathy with them 
resumed work. The men had no grievance and their strike was called in 
order to assist the girls. They took no part in any of the negotiations 
nor did they fix any basis of settlement for their fellow strikers. 

According to reports their only demand was that a settlement of 
some sort be reached and the girls permitted to resume their places. 

Shortly after the strike was declared it was announced that the plant 
would be moved, and it was reported that some of the equipment would 
be sent to other plants, but with announcement of the settlement of the 
strike came the intimation that the Eockdale plant would continue to 
operate as in the past. 



SUBURBAN ELECTRICIANS— EAST ST. LOUIS. 

Sixty linemen employed by the East St. Louis & Suburban Railway 
Company went on a strike May 24, for higher wages and nine operators 
in the Winstanley power plant also walked out. The majority of the 
men in the light and power plant refused to walk out, however, until after 
there had been another conference with the officials. 

About a week previous the linemen and operators asked for a raise in 
wages. The linemen were receiving 44 cents an hour and they wanted 
50 cents. The company agreed to a raise of 4 cents an hour, making the 
wage 48 cents. This the men refused. 

The places of the men who walked out in the operating rooms were 
filled by men lower down, who were at once promoted pending settle- 
ment of the wage question. 

An agreement was signed up for two years the following day. It 
was give and take and both sides were satisfied. 

The linemen who asked for 55 cents an hour, a raise from 46 cents, 
signed for 48 cents from June 1, to December 31; 49 cents an hour from 
that date to June 1, 19.17, and 50 cents from June I, to Decetuber 31, 
1917, 
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The men wanted to place the operators on an hourly pay roll at the 
Winstanley power honse >.nd sub-statiouj?, requesting 10 aid 35 cents per 
hour. They had been on the monthly basis— $80 and $72.50. The new 
scale decided upon for them was $82.50 until December 31, 1916, and $85 
after that date for the first and $75 up to December 31, 1916, and $7"? 
after that for the second. 

An increase in wages was granted to all the men with the exception 
of the foremen of the different gangs whose salaries remain the same. 



ELECTEICIANS-PLUMBEES— GALESBUEG. 

The electricians and plumbers went on strike at Galesburg June 1, 
for higher pay, action was taken as the result of the employers refusing 
to sign terms which the men had drawn up. 

These demands asked an increase from $3.60 to $4.00 a day, besides 
this some other trivial matters were asked for in the agreement. 

A joint meeting was held with the employers and strikers but no 
definate action was taken toward a settlement. The employers seem 
greatly put out with the manner in which their men left work. 

The strike did not affect the linemen or electricians for the tele- 
phone companies, as they have separate contracts with their men for a 
period of two years. The insidemen, or the house wirers are those who 
were affected. 

A compromise was agreed upon and the men returned to work the 
next day. It was agreed that the new wage contract would run for one 
year and that the demands of the men for $4 a day should be granted. 

The plumbers made a compromise and a three-year contract was en- 
tered into by which the employees are to receive $4.80 per day the first 
year and $5 per day the succeeding two years. 

The union plumbers had submitted their demand for increase pay 
to the master plumbers previously. The old scale by which the journey- 
men received $4.50 per day, expired on May 1, but no agreement had 
been reached by that time and the employers were given until June 1, 
to reach a settlement. 

The wage controversy dragged along without progress toward a 
settlement and the plumbers ceased work pending a settlement of the 
controversy. After a conference of several hours the new wage agreement 
was reached. 



BEICK MAKEES— CANTON. 

The brickmaker^s strike at Canton terminated June 3, when the 
managers of both yards signed an agreement satisfactory to all con- 
cerned. 

Work was resumed at both plants early the following week. 

The agreement is in th€> nature of a compromise. The newly or- 
ganized Brick and Clay Workers^ Union was recognized by the manu- 
facturers but the scale of wages proposed by the union was withdrawn 
and the plants will be operated during the season under the old wage 
scale. 
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There was no change in working conditions, but the recognition of 
the union was claimed as being victory enough to warrant the three weeks 
of idleness which the strike occasioned. 



HOLT MFG. CO.— EAST PEORIA. 

Almost the entire factory force of the Holt plant in East Peoria 
to the number of 350 men went on strike May 31. 

The machinists had walked out May 29, when some were discharged 
for infraction of the rules. 

A compromise agreement was reached June 12, whereby the men 
were given an increase in pay of eleven and one-ninth per cent and all 
went back to work. 

The agreement was reached after a conference and was later ratified 
by all the men. 

Under the terms of the agreement the men are to receive the same 
pay for a nine hour day as they did for a ten hour day while the night 
shift are to get the same pay for a ten hour run that they received for 
an eleven hour shift. 

Time and a half will be paid for all work done over the specified 
time and on holidays provided the employee works half a day. 

The company agreed to advance the night men to the day shift as 
rapidly as vacancies occur and will pay each Saturday. Employees hav- 
ing a grievance are asked to present the same to the company and such 
presentation shall be without prejudice. 

The strike was peaceable except in a couple of instances when one 
man was hurt in Peoria and another at the factory but the best of feel- 
ing prevailed on both sides now. 



STANDARD MILL— ALTON. 

Seventy-five employees of the Standard Mill went on a strike June 
17. They returned to their work the following day when an agre^nent 
was reached whereby they received an increase of IQ per cent. 

The employees had hoped that the conference would result in their 
obtaining an increase of 15 per cent, but some of the members of the 
grievance committee were willing to settle for 10 per cent, and the man- 
agers of the company agreed to pay this figure. 

One of the demands made was that none of the men who had gone 
on the strike should be discharged by the company without sujBBcient 
cause. 

It was stated that an effort was made to get the employees of other 
mills to leave their work but without success, as they had been given an 
increase of 10 per cent according to an agreement which was entered into 
previously. 



TRACK WORKERS— EAST ST. LOUIS. 

A conference was held June 24, with the general superintendent of 
the East St. Louis & Suburban Railway Company, and a committee from 
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the Track Workers^ Union, employed by the company, relative to the 
disagreement between the men and the railway regarding wages. 

The track workers were off two weeks and it was agreed that they 
would return to work June 26, in East St. Louis and Belleville, pending 
a settlement by a board of arbitration composed of three, five or seven 
men, part from the Track Workers and part from the Eailway Com- 
pany, the odd man to be jointly selected. 

It was urged that they settle their differences and that the street 
car company do likewise in order that certain improvement be com- 
pleted and work pushed forward. 

The rack Workers mailed to all their comrades the following letter, 
which explains itself : 

East St. Loins, June 2Jt, 1916. 
To All the Workmen Who Have Left the Worh of the East St. Louis and 
Suburban Railway Company Since the Morning of Ma/y 27, 1916, 
Deab Sm: As terms of arbitration have been decided and agreement 
reached by the committee and the company on the terms of arbitration, all 
those workers who left their places on all construction work, all maintenance 
work, all bonding work and all work car crews are kindly requested to 
return to their places and report to their respective foremen at the regular 
starting time on Monday morning June 26, 1916. 

Your wages shall be 20 cents per hour, pending the decision of the 
Board of Arbitration. Final decision of the board shall date back to June 26, 
and adjustments made accordingly. 

L. R. Metcaut. 
C. H. Nevennib. 
F. Paulb. 
Trachworkers' Committee. 
Al. Towees, Organizer A. F. of I/., Belleville. 



UNION DEPOT— CHICAGO. 

Two thousand building trades workmen employed on the new freight 
houses for the Pennsylvania Eailroad and all other buildings connected 
with the new Union Depot went on strike July 12. 

The strike was ordered two months previous, but since that time 
the union officials say they had endeavored to adjust the grievances. All 
the trades reported grievances. They claimed that the company was 
using nonunion men to put in a signal system from the city limits to the 
depot and that it was building bridges with nonunion men. Nonunion 
men in all the trades were used, it is charged, in the rebuilding of a 
temporary freight shed for another railroad. 

The report is that there was also nonunion laborers engaged in the 
elevation of tracks. 

This strike is still on and there are many conflicting reports as to 
why work has not been resumed. 



MINERS— EOSECLAIEE. 

On June 3, the Florspar Miners in BEardin County went on strike 
and much trouble ensued, and on a call for troops being made to keep the 
peace. Governor Dunne sent Colonel Shand, Assistant Adjutant General 
of Illinois, to Rosiclare as his personal representative to investigate the 
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appeal for the militia made by the company, and he arrived July 19. He 
found that there were about twenty deputies sworn in by the sheriff, but 
being paid by the mining company. He refused the companie§ the mili- 
tia, ordered the sheriff to depose the company guards, and instructed the 
mayor to swear in, with the approval of the city council, Enough special 
police to protect tiie citizens of Rosiclaire. 

The mayor and city council did as commanded, but it is said that the 
sheriff did not discharge the deputies. 

In a few days business men in sympathy with the companies de- 
manded of the mayor that he remove the special police, as it was costing 
the city government too much. The mayor complied. 

From reliable sources came the report that the guards and gunmen 
began bulldozing the strikers and their friends, until a clash occurred 
between the strikers and so-called deputies, resulting in one gunman and 
one striker being seriously wounded. A riot started and gunmen came 
across the river from K^tucky, and along with thugs on the Illinois 
side, began ordering the strikers and sympathizers to leave town. 

About 100 men with their families, wives and children, walked or 
went up the river in boats to Elizabethtown, the county seat. They 
were told that there would be 200 from Kentucky to wipe the union off 
the map. 

Sixty-eight men were known to have joined the union and were 
immediately discharged. But the work of organizing went on A com- 
mittee of the men went to see the company's representatives. They 
asked for a 25 per cent increase in wages, an eight-hour day and the 
right to present grievances through a committee. They were told that 
the company would not deal with them nor with the union, and that any 
man who did not like conditions there could quit. 

All of the men who quit work were evicted from the company's 
houses regardless of whether they paid the rent or not. The houses vary 
from two room shacks at $8 a month to seven rooms with bath, electric^. * 
light and running water, all for $12 per month. Union organizers have 
made much of the squalor of the two-room shacks. 

The officials say their records of treatment of the men, wages and 
everything were open and have been shown freely. That they pay well, 
help the men when in trouble or sickness and did everything they could, 
but that they would not stand for a union. An injured man always got 
half time and a physician free. 

About 425 work in the two mines and it was stated that compai'- 
atively few wanted to join the union. They were bitter against the 
company but some have returned to work, and others followed, although 
the strike was never officially called off. 

There were many investigations started of this trouble and the 
board has on file detailed information with affidavits. A special report 
was made to the Governor and for that reason the details of this strike 
are not made a part of this report. 
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BUILDING TEADES— PEOEIA. 

On August 11, the Building Trades Council of Peoria declared a 
strike on all of the buildings being erected by Jobst & Sons, declaring 
that nonunion iron workers and engineers were being employed on the 
Lehmann building. 

All of- the union men walked off of the Block and Kuhl building, 
including a number of tinners connected with Chicago locals. The 
strikers held a meeting to discuss the action taken by the contractors. 
Expression? from members of the Building Trades Council indicate that 
it would fight to the finish. 

August 17, President Williams of the building trades department 
of the American Federation of Labor was in Peoria and with inter- 
national officers of the various building trades crafts on their way the 
strike assumed a new appearance with a possibility of an early settle- 
ment. 

At that time both sides were firm and emh had issued statements 
which made it appear that the questions at issue would be stubbornly 
fought. 

The statement of the contractors is as follows: 

"We, the undersigned contractors of Peoria, 111., agree not to employ 
any members of Carpenters' Union No. 183 of Peoria, 111., on or after 
noon of August 13, 1916, until such time as said carpenters' union recognizes 
and abides by existing agreement between Carpenters' and Builders* Associa- 
tion of Peoria and local union No. 183, U. B. of C. & J. of America." 

What brought about the trouble was the charge that the carpenters 
employed at the Lehmann building, were ordered by the business agent* 
of the Fnited Brotherhood of Carpenters and Joiners of America, No. 
183, to discontinue work without the knowledge that the existing agree- 
ment was in any way violated and without the contractor having been 
notified of any failure on their part to comply with agreement. 
. A request was made that the matter be taken up with the president 
of the United Brotherhood of Carpenters and Joiners of America, No. 
183, with a view of restoring the rights, or if necessary refer the matter 
to arbitration as provided for in the agre^nent. 

Following are extracts from the articles of aggreement: 

"No member or members affiliated with the party of the second part 
shall leave his work nonunion men in any other line of work or trade 
are employed in the buildings, or job; because nonunion men in any other 
line or trade are employed on any otiier job. 

"When a dispute or grievance arises between a journeyman and em- 
ployer, parties thereto, or any apprentice and his employer, the question at 
issue shall be submitted in writing to the presidents of the two organiza- 
tions, and. upon their failure to agree and settle it, or if any one party to the 
dispute is dissatisfied with the decision, it shall be submitted to the joint 
arbitration board at their next meeting. 

"If the joint arbitration board is unable to agree, the umpire shall be 
requested to sit with them, and after he has heard the evidence cast a 
deciding vote. All verdicts shall be decided by a roll call, be rendered In 
writing and be final and binding upon all parties to the dispute." 

Settlement was made and the work on the Lehmann and the other 
buildings which were tied up, were completed. 
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BUTCHERS— EAST ST. LOUIS. 

The meat cutters in the packing plants of Swift & Co., Armour & 
Co. and Morris & Co. at East St. Louis, went on strike July 27. 

It was stated that the strike was due to the discharge of 50 leaders 
in a secret movement to organize the meat cutters into a imion. Various 
statements as to the number involved was made but one report states 
that 1,800 men were out at the Morris Company, 1,600 at Armour^s 
and 1,000 at Swiff s. These are butchers and helpers and laborers. 
The salary paid to butchers is from 20 to 50 cents an hour, and the 
laborers IS^^cents an hour. No demand was made for an increase and 
the men are willing to work ten hours. 

The strike spread to the Missouri side of the river and the meat 
cutters employed by the St. Louis Independent Packing Co. went out 
on strike July 28, 

July 29, three committees of three men each from Armour^e, 
Swift's and Morris' called upon the oflScials of the companies asking for 
recognition of their union and also the placing of the men back to work 
who they claimed were discharged, when it was learned that they had 
been instriunental in organizing a union. 

It was stated that all but Armour & Co. refused to discuss the 
grievance with the men, but this firm invited the committee into the 
office and told them they were willing to arbitrate with the men, and 
stated that they would place every man and woman back to work who 
walked out, and just as soon as the work opens up they would also give 
the positions back to the men laid off before the others quit 

The question of recognizing the union was cleverly evaded. The 
union feels very kindly toward ^e superintendent of this company. 

A settlement was made on August 5, and on the 7th, operations 
were again imder way. 



COOPEBS— PEOKIA. 

A strike between the National Cooperage and Woodenware Com- 
pany and its employees, the Madigan and Walsh Cooperage Company 
was partially settled at a conference July 11, but the Madigan and 
Walsh Company still refused to treat with the men. The strike in- 
cludes all classes of employees of both companies and about 180 men 
were on strike. 

The company met some of the demands of the men and said that 
any of the strikers might return to work, but they held out for the 
granting of all their demands which are for a eight hour day, ten hours 
pay, recognition of the union, a shop committee, and time and a half 
for overtime. Later a settlement was affected. 



FREIGHT HANDLERS— CHICAGO. 

One hundred freight handlers went to strike June 13, at the sub- 
stations of the Chicago Warehouse and Terminal Company at Jackson 
Boulevard and Halsted Street and Twelfth and Canal Streets and on 
June 22, 200 freight handlers employed by the Illinois Telephone and 
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Telegraph Company went on strike demanding that four of their fellow 
imion members be reinstated as they had been unjustly discharged. 

Shorty after, all the freight handlers in the freight house of the 
Atichison, Topeka & Santa Fe Eailroad at Twelfth and Clark Streets 
declared a strike in sympathy. 

Officials of the Illinois company said that the men who struck 
handle about 1,600 freight cars tiirough the tunnel system of Chicago 
daily, and that their absence from duty hampered the wholesale grocers 
and other dealers in the city. 

This condition lasted only for a few days when all ^were back to 
work, a satisfactory settlement having been made. 



COOKS, WAITERS AND WAITRESSES— SOUTH CHICAGO. 

Cooks, waiters and waitresses in twenty-one South Chicago restau- 
rants went on strike June 21. 

One signed up the agreement with the union. The strikers were 
asking for a $10 wage for the waitresses instead of $7 ; one day's rest in 
seven for all employees, and better conditions within the restaurants. 

Some little trouble was experienced for a few days when all was 
again quiet. 

BRASS WORKS— EDWARDSVILLB. 

On August 5, there was a strike of twenty-seven boys in the brass 
shop of the Nelson plant, Edwardsville. 

According to a statement made on the 7th, the boys quit their jobs 
when they were denied an increase of $1 each per week. Some of the 
boys have been employed but a few weeks, and sixteen of the number 
have been on the job less than two months. It takes about four months 
for the boys to be ^T)roke in" and it is declared that it is possible to 
buy the class of work made by the boys cheaper than the company could 
make it. 

Terms were made by which the boys returned to work. 



LABORERS— DIXON. 

About two hundred common laborers of the epileptic colony went 
on a strike August 9, demanding an increase in wages from 30 to 37% 
cents an hour. The contractors refused to recognize the demand made 
by the men, and as a result they all walked out. 

Determined that no one should be employed to take their places, 
men were stationed at the railroad stations, and at various places to 
head off any laborers who might by any chance drop into town. 

A meeting of the contractors and a conmiittee selected from among 
the strikers was held the next day, and by noon an agreement was 
leached by which the difficulty was adjusted. 

An advance was granted the employees, the contractors agreeing 
to pay the men 33 cents and^ 35 cents per hour. This was satisfactory 
to the committee, in the afternoon the men were all back at work and 
ever)i:hing moving along smoothly. 
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WILLIAMS AND WHITE CO.— MOLINE. 

Labor difficulties which resulted in a demonstration before the Wil- 
liams, White and Co. plant in Moline September 1, quieted down for 
the time and there was not much further difficully although all the em- 
ployees of the factory^ with the exception of about twenty in the drop 
forging room, are striking. Practically all of the men will be ready to 
return to work when the union officials announce a settlement. 

A committee of seven was named to wait on the president of the 
concern and at the conference there was a refusal to make a definite 
answer to the proposals of the men. The proposals made by the com- 
mittee on behalf of the men was for an 8-hour day with pay the same as 
is now paid for ten hours. Time and a half for overtime. Admission 
of the right of employees to join the unions. 

The Williams, White and Co. difficulties was said to be the first 
definite step in the 8-hour-day campaign launched in the tri-cities, and 
in which the services of organizers had been applied to unionize all 
shops. Eeports were current that other Moline shops would be affected 
by the attitude of the workers and a general unionization plan worked 
out and put into effect, but this did not take place. 

Agitation continued for several months without a settlement being 
made, and on November 2, some disturbance was created but opera- 
tions were going on and have been continued without any further 
trouble being experienced. 



ELECTEICIANS— SANITAEY DISTEICT— CHICAGO. 

Forty-five power house operators and twenty-five linemen of the 
Sanitary District went on strike August 31, because their demands for 
an increase in pay and a "closed shop^^ had not been granted. The men 
walked out peaceably and there was no disorder at any of the various 
power houses. The strikers were members of the Electrical Worker^s 
Union Local No. 9, and comprise all members of the local employed 
in and in connection with all the power houses. 

The men have been receiving from $50 to $80 a month, and they 
are asking for an increase from $75 to $95 a month and also asked for 
a closed shop. 

The district also supplies street light to the villages of Lockport, 
Berwyn, Lyons and Summit as well as to Chicago. 

A settlement was made September 3. A sliding increase in wages 
granted to a certain extent and the closed shop issue was to be settled 
later. 



LABOKEKS— HARVAED. 

Thirty men at Harvard employed as laborers by the Johnson Con- 
struction Co., paving contractors, struck for higher pay October 3. They 
insisted they receive $3 for nine hours work instead of $3 for ten hours 
as they were being paid. 
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Most of the strikes were Italians, though a few were colored and 
several were Greeks. 

When the nine hours and $3 demanded was not granted they wanted 
the pay due them at once instead of waiting until Saturday night. 
After they succeeded in making known their desires the back pay was 
forth comiug, and the bulk of the striking workmen left town. The 
places of the striking workmen were filled by men obtained in Chicago^ 
and it was not difficult to secure sufficient help at the $3 per day schedule 
to finish the work. 



ALUMINUM OEE CO.— EAST ST. LOUIS. 

At the Aluminum Ore Company, East St. Louis, a strike occured 
on October 9. An agreement was reached the 13th, after a meeting 
between the superintendent of the company, and fifty-one representa- 
tives of the strikers. 

The new agreements allowed the strikers practically all their 
contentions. The points involved and which were settled were as 
follows : 

First — That all mechanics and helpers were to receive $4.25 per day for 
eight hours' work, with time and one-half for overtime, Sundays and legal 
holidays. 

Second — ^Abolishing of tonage or piecework for all operating depart- 
ments, and they to receive a flat rate, which will vary with different depart- 
ments. These men to continue eight hour-day work. 

Third — All employes to be paid during the time the men are actually 
working, or on the company*! time. 

Three representatives from each of the following trades were repre- 
sented : Machinists, electricians, pipe fitters, sheet metal workers, boiler 
makers, painters, metal workers, carpenters, blacksmiths and all ton- 
nage men. Superintendent Fox represented the. company. 

It was estimated 2,500 men would be benefited, all of whom were 
employed by the company, and who returned to work. 

The new agreement went into effect on the first day of November, 
and it will mean that virtually all the men of the operating department 
will be given a substantial raise in pay. 



DEOP EOEGE CO.— KOCKFOED. 

Thirty employees of the Eockford Drop Forge Co., quit work 
September 27, because it was said they feared a reduction in pay and 
because the company refused to grant them some other privileges 
demanded. 

A meeting of the striking employees was held the following day 
and terms were agreed upon and presented to the company. 

It was stated that the company had reduced the wages of two men 
in an attempt to equalize the wages in the hammering department and 
that the story of lowering the salaries was spread in that way. A denial 
was made that a wholesale cutting of wages would take place. The 
exact terms were not made public but it is understood that they were 
satisfactory to all concerned, and the fact that all the men went back 
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to their jobs indicates that a satisfactory solution of the trouble was 
reached. 



LABOEEES— PEEU. 

After a short conference Peru^s labor strike wag settled September 
28, on the basis of the men's demands. 

The trouble hinged over the wage scale, which was 2% cents per 
hour lower than the scales in LaSalle, Oglesby and other cities which 
are jointly interested with Tri-City district council. In the other cities 
the rate, was 371/2 cents an hour and it was claimed that the Peru price 
of 35 cents an hour gave contractors in the other cities, an advantage 
in bidding on jobs. For a time the Peru laborers presented opposition 
to the district council's efforts to force them to raise their price, but 
finally, after they were ordered by the national body, they agreed. Two 
weeks previous they went on strike and since then several conferences 
were held, but the settlement is really the outgrowth of the last meeting 
September 27. 

The sessions were resumed the following afternoon and shortly 
thereafter the agreement was signed. As a result of this agreement, 
Peru laborers now are to be paid 37^/^ cents an hour, the same as the 
other cities. 



COLEMAlSr HAEDWAEE CO.— MOEEIS. 

In the strike controversy at the Coleman plant on October 27, the 
men refused the proposition of the company. They demanded an 
increase of $1.50 per week for all employees. The company made Ihe 
strikers an offer of an increase of $1 per week for all employees whose 
present wage was $11 per week or more, and an increase of 10 per cent 
for all whose wages were less than $11 per week — those whose wages are 
less than $10 per week are mostly boys between 17 and 18 years of age. 

A conference was held that day between a committee from the 
strikers and the company but neither would yield. On October 30, the 
strike was settled and all men returned to work the next morning. 

The proposition was made to the men at a meeting that night and 
after a debate, was accepted. The company was so notified and work 
resumed the next day. The increase in wages goes into effect at once 
and continues imtil April 1, 1917, at which time a readjustment is to 
be made and a new scale of wages mutually agreed upon if it is deemed 
necessary. 

None of them was to be discriminated against by reason of having 
gone on a strike. 



CLEEKS, ETC., E. I. EY. CO.— PEOEIA. 

A strike of the check clerks and truckers of the Eock Island freight 
house was called November 27, when the men refused to start work 
unless a demand for the P. & P. U. scale, presented to the company 
was granted. Fifty men were on strike. They alleged that a new 
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checking system put in effect in the compan/s freight house October 1, 
meant a reduction of their wages of from $5 to $7 a month for check 
clerks and 20 to 25 cents a day for truckers, callers and storemen 
because of the company^s bonus having to be divided among an increased 
number of men required by the slowness of the new system. Nearly 
all the strikers returned to work when the men accepted the compan/s 
offer of a scale of wages practically equal to the P. & P. U. scale, 
pending a decision upon demand for the P. & P. U. scale. 

Check clerks were granted an increase of $12 a month, giving 
them an average wage of $62.50, the same as that of the P. & P. U. 
scale, and truckers were granted 22 cents an hour, and callers and 
storemen 20% cents an hour, replacing a scale of 20 cents an hour 
and making their wages but a half cent an hour less than they would 
be under the P. & P. U. scale. Eeceiving clerks, classed in with check 
clerks would receive an average increase of $10 under the P. & P. U. 
scale. 

A recommendation to the management that the men be granted 
the P. & P. U. scale was made. 



I. B. OF F.' E.— NEW ATHENS. 

Memorandum of agreement entered into by and between the Auto 
Stove Company of New Athens, 111., and Local Union No. 22 of the 
International Brotherhood of Foundry Employees, to govern wages and 
hours of employment. New Athens, 111., December 27, 1915. 

1. Cupola tender to receive not less than $2.75 per day. 

2. Cupola tender helper not less than $2.25 per day. * 

3. Pattern and flask carrier not less than $2.25 per day. 

4. First grinder not less than $2.50 per day. 

5. Casting sorter not less* than $2.25 per day. 

6. First rattle box tender not less than $2.40 per day. 

7. Rattle box tender not less than $2.25 per day. 

8. Sheet iron cutter and puncher not less than $2.25 per day. 

9. Helpers in plating department not less than $2 per day. 

10. Sheet iron workers not less than $2 per day. 

11. Stove inspector and packer not less than $2.25 per day. 

12. Car loaders not less than $2.25 per day. 

13. All general work not mentioned in this scale shall be $2 per day. 

14. Nine hours shall constitute a day's work. Time and one-half to be 
paid for all over time, Sundays and holidays. 

15. The employes shall not discriminate against any member of this 
union who is doing his duty as shop committee. 

16. This scale shall go into effect January 1, 1916. 

17. The company shall not at any time hire or keep in their employ 
such men. who are not acceptable or not willing to join the union. 

18. This scale cannot be changed unless thirty days* notice is given by 
either side. 

SCALE OF WAGES AND AGREEMENT BETWEEN THE INTERNATIONAL 
BROTHERHOOD FOUNDRY EMPLOYES, LOCAL NO. 7, AND THE 
MANUFACTURERS' ASSOCIATION. 

1. Cupola men attending cupola not over 32 inches to receive not less 
than $2.30 per day. 

2. Cupola men attending cupola from 32 to 48 inches to receive not 
less than 28% cents per hour. 
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3. First cupola helper to receive not less than 23 cents per hour. 

4. Head pattern sorter 26 cents per hour. 

5. Head flask sorter 23 cents per hour. 

6. First rattle box tender 24 cents per hour. 

7. Second rattle box tender 22% cents per hour. 

8. All men who are not stove mounters and working at or on Emery 
wheels to receive 22% cents per hour. 

9. Car loaders to receive 22% cents per hour. 

10. All general work, not mentioned in this scale, shall be 21% cents 
per hour. 

11. Ten hours shall constitute a day's work. Time and one-half to be 
paid for all over-time, Sundays and holidays. 

12. All men who are receiving above this scale shall not suffer a reduc- 
tion. 

13. The following holidays to conform with the scale: Decoration Day, 
Fourth of July, Labor Day, Thanksgiving Day, and Christmas Day. 

14. The employer shall not discriminate against any member of this 
union who is doing his duty as shop committee man. 

15. This scale to go into effect January 2, 1916. 

16. This scale cannot be changed unless thirty (30) days* notice is given 
by either side on or before December 1, 1916. 

17. It is agreed that when there is any loading or unloading of cars in 
and around the foundries, men holding cards in Local Union No. 7, I. B. 
of F. E., shall be given preference. 

18. Each company will be allowed one apprentice grinder to four jour- 
neymen. (1 to 4.) 

19. In case of dispute or grievance of any sort, the matter first be taken 
up with the committee and the firm where it occurs. If no settlement is 
reached the matter will be taken up with the committee of the local and the 
executive committee of the Manufacturers' Association. Their decision will 
be final and abided by. Work will continue as heretofore, until their de- 
cision is reached. 

The above is a copy of the original which was signed by the Manu- 
facturers^ Association and the Committee of Local No. 7, I. B. of F. E. 



T. G. & L. N. I. U. NO. 12— CHICAGO. 

September 13, the T. G. & L. N. International Union No. 12 went 
on strike to enforce their demands of more wages, shorter hours and 
recognition of the union. Forty firms were involved, and 125 union 
and 550 nonunion were directly involved, while 300 mostly boys and 
girls were indirectly involved. 

The strikes terminated September 13, 28 firms signed an agreement 
whereby the wages was increased and the hours reduced. Following 
is the form of agreement : 

AGREEMENT. 

Agreement entered into this day of September, 1916, 

between , manufacturers of trunks, bags 

and cases, party of the first part, and the Travelers' Goods and Leather Nov- 
elty Workers* Local No. 12 of Chicago, party of the second. 

Article I. 
Sec. 1. The party of the first agrees to employ members of the Travelers* 
Goods and Leather Novelty Workers' Union No. 12 of Chicago in good 
standing and carrying the regular working card of said organization. How- 
ever, in the event of the parties of the second part being unable to furnish 
the party of the first part the required number of men at any time, the 
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parties of the first part are conceded the right to hire whomsoever they 
please, providence those so employed shall become members of Local No. 12 
inside of thirty (30) days thereafter. 

Article II. 
The parties of the first part may have in their employ one apprentice 
to every five journeymen. Definition of apprentice, one who works on 
frames, covers, leather cutters, stitchers, pinners, fitters, suitcase makers, 
trunks, boxes and sample cases. 

Article III. 
The parties of the second part will furnish to the parties of the first 
part. Union Labels to be used by the said party when requested. 

Article IV. 
The representative of the Travelers' Goods and Leather Novelty Workers 
shall have the privilege of calling members to the office when he thinks he is 
justified. 

Article V. 
Sec. 1. That fifty-two hours shall constitute a week's work; the division 
to be arranged between employer and employes. 

Sec. 2. Saturday half-holiday shall be recognized all the year around. 

Article VI. 

Sec. 1. The minimum scale of wages shall be: Leather case makers and 
bag workers, machine operators, handle-makers making handles for good 
cases, and case and bag cutters, trunk makers, box makers and sample case 
makers, $17 per week. Stitchers, frame coverers, karatol and rubber cloth 
case makers, strap makers, $15.50 per week. 

Sec. 2. If a piece worker working on leather on le^-ther work is given 
day work, he shall be paid at the rate of Z2% cents per hour for same. 

Sec. 3. If a piece worker working on rubber cloth or karaton cases is 
given day work, he shall be paid at the rate of 30 cents per hour for same. 

Sec. 4. Piece workers shall receive 5 per cent increase. 

Sec. 5. Time and one-half shall be paid for all overtime and double time 
for Sundays and holidays. Piece workers working overtime shall be paid 
16% cents per hour. There shall be no work on Labor Day. 

Article VII. 
It is expressly understood that those receiving more than the foregoing 
scale shall not suffer a reduction by the adoption of this scale. 

Article VIII. 

It is further understood that the manufacturer shall have the right to 
work piece work in his shop, prices of same be agreed upon between em- 
ployer and the men who work in the separate departments, with a committee 
of not less than three. 

Article IX. 

It is further agreed that there shall be no partiality shown to any man, 
but all shall be treated alike. 

Sec. 2. In case there is not enough work to keep all men working at 
their regular work it is hereby agreed that the hours shall be cut in order 
to give work for all the men. 

Article X. 

It is hereby understood that the above agreement shall stand for a 
period of one year and nine months and that 30 days* notice shall be given 
the parties of the first part in case of renewal of this agreement. 

This agreement shall be in force September , 1916, 

and up to May 1, 1918. 

In witness whereof the parties of this agreement have hereunto set 
their respective hands the day and year of the first above written. 

Party of the first part Party of the second part 
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U. B. OP CAEPENTEES AND JOINEES. 

The following was the trade movements sanctioned by this organiza- 
tion whether it involved a strike or not and shows the wages previous 
to the movement, increase asked for, wages on which settlement was 
made, hours previous, hours asked for and hours settled upon: 

Wages and hours Wages and hours 
Membership previous to move- after move- 
ment, ment. 

Fox River Valley 265 $4 . 40—8—48 $5 . 00—8—44 

Champaigne 280 4.00—8 — 44 4.00 — 8 — 44 

Joliet 240 4.80—8—48 4.80—8—48 

DanviHe 155 4.00—8 — 48 4.00—8—48 

Mt. Olive 22 3.60—8 — 48 4.40—8—48 

Madison 105 4.80—8—44 5.00—8—44 

Marseilles 32 .42y2-.47y2— 9— 54 . 50—9—54 

Oglesby 21 4.00—8—44 4.40—8 — 44 

Monmouth 29 4.05—9—50 4.00—8 — 48 

Sesser 25 3.20—8 — 48 4.00—8—48 

Pollowing is the form of agreement as signed by the General Con- 
tractors and Builders and the Pox Eiver District Council at Aurora : 

ARTICLES OF AGREEMENT. 

Know Aix Men by These Presents: That we, the General Contractors 

and Builders, operating in the city of , Illinois, and 

vicinity and the United Brotherhood of Carpenters and Joiners' District 
Council of the Fox River Valley, parties of the first and second part, re- 
spectively, do hereby enter into the following covenant to be in force and 
binding upon the parties named for the period of three years from May 1, 
1916, to May 1, 1919, to-wit: 

Clause 1. That eight hours shall constitute a day's work, between the 
hours of eight o'clock a. m. and five o'clock p. m., for the first five days of 
the week, and four hours on Saturday between the hours of eight o'clock 
a. m. and twelve o'clock noon, and that all men be ready to work on time. 

Clause 2. That the minimum rate of wages shall be sixty (60) cents per 
hour for the first year, and sixty-two and one-half (62^) cents per hour 
for the second and third years, except by reason of sickness or disability to 
command the minimum rate of wages, may be by the consent of his local 
union, work for two-thirds the minimum wages. Transportation to and 
from work shall be paid by the party of the first part on all out of town jobs. 

Clause 3. Overtime shall be paid for at an advance of fifty (50) per 
cent above the regular wages paid, and double time for Sundays and legal 
holidays; said holidays to consist of the following: Decoration Day, Fourth 
of July, Labor Day, Thanksgiving Day, Christmas Day and New Year's Day, 
and Saturday afternoon. 

Clause 4. That no one of any other craft shall be permitted to handle 
carpenter's tools, or set or level joists on a wall, or any other carpenter 
work. 

Clause 5. That all members shall be paid once a week, on Saturday 
noon, up to Friday night. 

Clause 6. That the business agent of the party of the second part shall 
be permitted to enter upon any job and receive the report of the steward 
and settle all minor difficulties. 

Clause 7. Work done by a party of the second part for any one not a 
party of the first part shall be paid for at the same rate of wages as the 
party of the first part charges; provided the party of the first part notifies 
the party of the second part in writing whai said price shall be. 

— 5 B A 
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Clause 8. That if at any time after the signing of this agreement any 
grievance shall arise between the parties of the first and second part, the 
party aggrieved shall notify the other party to this agreement to meet 
within twenty-four (24) hours after such grievance arises for adjustment 
and if not adjusted within said time, twenty-four (24) hours, it shall be 
submitted to an arbitration board consisting of three members from the 
party of the first part and three members from the party of the second 
part, and work shall not stop awaiting immediate action of the board, unless 
in case when work could be finished within the time limit, twenty-four (24) 
hours or less, it shall stop at once, or in case work could be or would be 
covered up it shall stop at once, or in case where an owner withholds part 
of the work and has it done by an unfair man or contractor it shall not be 
binding on either of the first two parties. 

Clause 9. That any contractor hiring an apprentice shall do so through 
the district council. 

Clause 10. That any member of the committee sign the agreement 
entered into and that each party shall have a copy of the same. 

In Testimony Whereof, We have hereunto set our hands and seals this 

day of , A. D. 191 , in the city of 

Illinois. 

Party of the first part 

Party of the second part. 

In Joliet the Millmen were locked out. This lasted for 3 months 
and 95 were involved. 

This was only a partial success, while all the other movements 
were successful. 



AMEKICAN FLINT GLASS WOEKEKS^ UNIOlSr. 

The "Star Island^^ agreement was reaffirmed and is as follows: 

"We do hereby reaffirm the wisdom of our Star Island agreement rela- 
tive to settling disputes, and we do hereby declare that if a dispute arises at 
any factory, and said dispute cannot be settled locally, it shall be referred 
to the joint conference for final adjustment, and pending a settlement of the 
matter, there shall be no change in the working conditions; that is, work 
shall be continued just as if no cause for a controversy or dispute had 
arisen, and pending a final settlement of the matter, there shall be no 
strike, lockout or cessation of work by either 'the employer or employe, and 
the decision of the conference committee shall be final and binding on each 
party." 

Section 10 of the 1916 list provides that: 

In case of a disagreement in any factory in this association, it shall, If 
possible, be settled in the factory in which it occurs. In case of a failure to 
agree the matter shall be referred to the manufacturers' and workers' com- 
mittee for settlement. Pending the discussion and decision of such dif- 
ference there shall be no lockout, strike or cessation of work by either em- 
ployer or employed, and the decision of said manufacturers* and workers* 
committee shall be final and binding upon the Manufacturers' Association 
and the A. F. G. W. U. and the members thereof. The A. F. G. W. U. agree 
to assist the manufacturers in procuring competent workmen to fill thet 
place of any employe who violates or refuses to abide by Rule X. 



B. M. AND P. INT. U., LOCAL NO. 11.— LASALLE AND PERU. 

The following letter received from the secretary of the above 
organization shows such an unusual condition existing between employ- 
ers and employees that it is made a part of this report. 



Digitized by 



Google 



67 

A quarter of a century of friendly relations is truly remarkable, 
and this is the record of this organization according to the following 
statement ; 

BRICKLAYERS', MASONS' AND PLASTERERS' INTERNATIONAL UNIOJ^ 
LOCAL NO. 11 OF LASALLE AND PERU, ILL. 

Oboanized 1891. 

Pb»u, Iix., January 4t 1917. 
Mr, Chas. Prehle, Secretary, Board of ArUtration, State of Illinois, CM- 
cagoj III, 
Deab Snt: As this local organization has been fortunate enough in the 
25 years of its existence not to have any strikes or serious difficulties with 
contractors or other employers, I am of course unable to fill out the blank 
sheet you enclosed in your letter and will send it back to you. Our local 
constitution and by-laws are being overhauled and brought up to date, there- 
fore will not send you no old one either. With regard to any difficulty that 
may come up the constitution and by-laws provide for a board of arbitration 
which is composed of the president, vice president and recording secretary 
of this union. 

We have not at the present time a written agreement with any of our 
employers, but when there are any changes made in the working rules, each 
bona fide employer of our members are notified of It. 

Of course we would appreciate it very much if you will send us the 
report after it has been made up. 

We also appreciate that we were asked to co-operate with you. 
Your truly, 
(Signed) C. Schweickebt, Jr., Secretary. 

2312 Second Street, Peru, III, 

The constitution of this organization as revised and adopted by 
the Fifth Biennial and Forty-fifth Convention held at Toronto, Ont. 
in January, 1916, provides for agreements and arbitration under section 
6, which reads as follows : 

"Desiring to keep pace with the progress of the times, after profiting 
by many years of experience, and believing that almost all labor troubles 
can be settled and rectified through the channels of reason and conciliation 
without having recourse to strikes, the International Union ordains that all 
subordinate unions under its jurisdiction must embody in their constitution 
or by-laws a general law providing for a form of agreement with employers 
and the establishment of a joint committee of arbitration for the purpose 
of establishing a means whereby all questions in dispute between themselves 
and employers can be peaceably settled. 

"The form and nature of such agreement shall govern such matters of 
Interest as are most likely to form subjects of dispute, such as the regula- 
tion of the rate of wages per hour for general work, the rate per hour for 
extra or overtime, specifying the rate and hours for such, the rate for holi- 
days and specifying the same, the number of hours worked per day, the 
government and regulation of apprentices, and such other questions or 
rules as may be of joint benefit to employers and employees represented by 
such agreement. Such agreement shall remain in effect and force for one 
year from date agreed upon, or until changed by subsequent agreement. 
All questions to be settled by this committee must be referred to it without 
being acted upon independently by either association. Such agreement shall 
not include any clause binding members of subordinate unions to work for 
only members of builders' associations; this law not to interfere with 
agreements made with employers, and includes all work of masonry pre- 
scribed by the I. U. law. 

"To such committee shall be referred all the questions and matters 
alluded to in the preceding section, and also such other matters as the 
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union may direct or that have a tendency to cause a controversy between 
the union and the employers. All communications, notices and other writ- 
ten or printed matter whatsoever sent to any person or persons by the 
arbitration committee shall bear the signature of the chairman and secre- 
tary of said committee, and the seal of the subordinate union they represent. 

"The formation of these articles of agreement shall be the work of the 
joint committee on arbitration, which committee shall consist of not less 
than three members from each of the associations represented (and It 
should be expressly agreed that all questions pertaining to the mason trade 
shall be settled by those connected therewith and none others), and it shall 
consider all matters of mutual interest to employers and workmen as may 
be referred to it, and its decision and findings shall be conclusive and bind- 
ing upon all parties concerned. 

"It shall also be understood and agreed upon by both parties that pend- 
ing all differences being submitted to the committee for action, work shall 
proceed without stopping. The subordinate unions shall in their laws 
specify when the members of this joint committee shall be elected and state 
their duties, and they shall be governed by such rules of procedure as such 
joint committee may adopt for their government. 

"In localities where there are three or more unions in one jurisdiction, 
each union will elect but one delegate to such committee on arbitration, the 
number of delegates representing the employers to be the same number as 
there are delegates from the unions. 

"In localities, where there are but two unions, one a bricklayers' and 
one a stonemasons' union, each union shall elect three delegates to meet 
a like number of employers, and they can all act in one joint committee, or 
each branch can form its own joint committees. In this latter case the 
conclusion of both joint committees must in nowise conflict with the rights 
guaranteed to members by this constitution." 



UNITED MINE WORKERS OF AMERICA. 

The following is part of the agreement by and between the Illinois 
Coal. Operators^ Association, the Coal Operators' Association of the 
fifth and ninth districts of Illinois, and the Central Illinois Coal Oper- 
ators' Association, and the United Mine Workers of America, district 
number 12, entered into at New York, N. Y. on March 9, covering 
prices and conditions of mining in Illinois for two years beginning 
April 1 : 

First — All the coal shall be weighed and paid for on a mine-run basis, 
except that the Block Coal District of Indiana shall continue upon the pres- 
ent screen coal basis, and that the pick-mining rate therein be advanced 
5 cents per ton and machine mining 4 cents per ton. 

Second — The pick-mining rate in the thin vein Danville District 64 
cents per ton; machine mining in the thin vein Danville District 54 cents 
per ton. 

Fourth — ^AU day labor, dead work, yardage and room turning advanced 
5 per cent on existing prices. 

Fifth — An eight hour day means eight hours' work in the mine at usual 
working places for all classes of inside day labor. This shall be exclusive 
of the time required in reaching such working places in the morning and 
departing from the same at night. 

Drivers shall take their mules to and from stables, and the time re- 
quired in so doing shall not include any part of the days* labor, their work 
beginning when they reach the change at which they receive empty cars, 
but in no case shall the drivers' time be docked while he is waiting for 
such cars at the point named. 

When the men go into the mine in the morning they shall be entitled to 
two hours' pay, whether or not the mine works the full two hours. But 
after the first two hours the men shall be paid for every hour thereafter by 
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the hour, for each hour's work or fractional part thereof. If for any reason 
the regular routine work cannot be furnished the inside labor for a portion 
of the first two hours the operators may furnish other than the regular 
labor for the unexpired time. 

^ixth — ^All itnernal differences are hereby referred to the various dis- 
tricts for settlement with the understanding that only by mutual consent 
shall anything be done in subdistrict, district or wage scale conventions 
that will increase the cost of production or decrease the earning capacity of 
the men. All rules now incorporated in existing contracts shall remain in 
force unless changed by agreement between operators* and miners* repre- 
sentatives. 

Seventh — All district organizations herein represented shall take up the 
question of preparation of coal and adopt such rules and regulations with 
proper penalties as will best suit the conditions of each district herein rep- 
resented. 

Eighth — A joint commission of three miners and three operators shall 
be appointed by the two organizations (Illinois miners and operators asso- 
ciations) who are hereby given authority to establish the proper machine 
mining rates in the long wall mines of northern Illinois without regard to 
existing machine differentials. 

Resolved, that an interstate joint conference be held prior to April 1, 
1918, the time and place of holding such, meeting is referred to a committee 
of two operators and two miners from each state herein represented together 
with the international oflScers of the United Mine Workers* Organization. 

Fob U. M. W. of A. — Illinois. 
Frank Farbington. 
Frank Hefferly. 
John P. White, President. 
Frank J. Hayes, Vice President, 
William Green, Secretary. 

(Far U. M, W. of A.) 
For the Operators — Illinois. 

C. M. MODERSELIi. 

H. C. Perry. 

J. C. KoLSEM, Chairman. 

William Green, Secretary. 

(Of Joint Conference.) 

AGREEMENT EXPIRING MARCH 31, 1918. 

The prices for pick mined coal, per ton of 2,000 pounds, throughout the 
State of Illinois, shall be as follows: 

E'iRST District. 
Streator, Cardiff Clarke City, Fairbury and associated mines, includ- 
ing Toluca thick vein $0.73 

(Note. — The matter of the clay parting at Streator to be re- 
ferred back for local settlement.) 
Third vein and associated mines, including third vein at Streator, 

including twenty-four inches of brushing 93 

Wilmington and associated mines, including Bloomington thin vein, 

including brushing 98 

(Note. — In Bloomington where a miner takes a new branch and 
there is an open space of two feet cleaned up along the face it shall 
be considered in good working condition. When stopstone is loaded 
in accordance with specifications provided in Bloomington local 
agreement and weighs either under or over 4,000 pounds, it shall 
be paid for at its actual weight on a pro rata basis of 19.5 for 
4,000 pounds.) 
Cherry, Bureau County, middle vein (Saint Paul Coal Company).. .73 

Bloomington thick vein 88 

Pontiac, including twenty-four inches of brushing 98 

Pontiac top vein .73 
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(Note. — ^That a committee of two on each side be appointed to 
take up the matter of compensation which the men say they haye 
not been paid at the Pontiac mine and which should have been ap- 
plied on the 6 cents paid for clay slips and horse-backs, with power 
to adjust the dispute.) 

Marseilles 1.24 

Morris, long wall, Wilmington conditions 1 .15 

Morris, room and pillar 1.30 

Seneca, long wall (see local agreement) 1 . 08 

(Note. — It is agreed there shall be in the record the old stipula- 
tion, the right to take up for investigation and adjustment the 
rate at Seneca on a showing that conditions haye changed.) 

The committee appointed to consider the dispute at Pontiac shall 
also take up the Seneca question as to whether or not conditions 
haye changed. 

Cornell, long wall, third yein conditions 93 

Cornell, room and pillar 81 

Second District. 
Danville, Westville, Grape Creek and associated mines ^in Vermil- 
lion County $ .64 

Thibd Distbict. 

Springfield, Dawson and associated mines $ . 647 

Lincoln and Niantic 68 

Colfax 68 

FouETH Distbict. 
Mines on the C. & A., south of Springfield, to and including Carlin- 
ville; including Taylorville, Pana, Tower Hill, Litchfield, Hills- 
boro, Witt (Paisley), Dlvernon, Pawnee, Nokomis and Kincaid.. .64 
Assumption, long wall, including twenty-four inches of brushing.. .90 

Moweaqua, room and pillar 68 

Decatur, long wall, present conditions 79 

Decatur, room and pillar 73 

Fifth District. 
Glen Carbon, Belleville and associated mines, to and including 

Percy, Pinckneyville, Willisville and Nashville $ . 64 

Coal five feet and under 69 

Sixth District. 

DuQuoin, Odin, Sandoval, Central and associated mines 60 

Salem and Kinmundy 65 

Seventh District. 

Mt. Vernon $ .65 

Jackson County 60 

(All coal five feet or under, 5 cents extra per ton; this not to 
apply to lower bench nor rolls or horsebacks.) 
Lower Bench, Jackson County, for shipping mines, miners to carry 

fourteen inches of brushing 73 

Saline, White and Gallatin County 60 

Williamson and Franklin County 60 

Eighth District. 
Fulton and Peoria Counties, thin or lower coal (third vein condi- 
tions) ^ .93 

Fulton and Peoria Counties, No. 5 vein 71 

Astoria No. 5 vein (Fulton and Peoria Counties conditions) 71 
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Fulton and Peoria Counties, No. 6 vein (with Kewanee and Etherly 
conditions, undercutting and wedging the coal; and if they can- 
not obtain, members of the U. M. W. of A. to mine the coal under 
these terms and conditions, it shall be the privilege of the operators 
to call for a meeting of the joint executive boards of the miners 
and operators, and said joint executive boards shall fix a rate 

for shooting coal in that seam) 80 

Gilchirst, Wanlock, Cable and Sherrard and Silvis mines and EUisville, 

75 cents per ton with last year's conditions except as herein provided. 

In case of deficient work, where miner and mine manager can not agree 

as to compensation, the mine committee shall be called in, and, if they 

cannot agree the dispute shall be carried up under the Thirteenth Clause 

of the present scale. 

Kewanee, Etherly and Wyoming $ .80 

Pekin, shipping mines only .71 

Ninth Distbict. 

Mount Olive, Staunton, Gilespie, Benld, Sorento, Coffeen and Worden, 
and mines on the Vandalia line as far east as and including Smith- 
boro, and on the B. & O. S. W. as far east as Beckemeyer $ .64 

Coal five feet and under 69 

Inside and OursmB Day Wage Scale. 

Tenth — The inside and outside day wage scale shall be as follows: 

Mine examiners, day or night $3 . 54 

Tracklayers 3 .00 

Tracklayers' helpers 2.75 

Boy trappers, spraggers, couplers and switch throwers employed else- 
where than at the bottom of the shaft, or on mechanical haulage 
after coupled thereto 1 . 57 

Couplers now getting more than $1.50, 5 per cent increase ($1.57) ; boy 
trappers, spraggers and couplers now getting $1.57, 5 per cent increase 
($1.64). 

Spraggers, couplers and switch throwers, either at the bottom of the 
■ ""' o^ '^n mechanical haulage after coupled thereto, 5 per cent increase 
on present rates. 

Bottom cagers ..." v $3.00 

Drivers 3 . 00 

Trip riders and grippers 3 . 00 

Water haulers and machine haulers . . 3 . 00 

Timbermen, where such are employed 3 . 00 

Pipemen for compressed air plants 2.91 

Brushers in long wall mines. Third Vein and Wilmington fields, 

northern Illinois 3 .00 

Other company men in long wall mines of Third Vein and Wilming- 
ton fields, northern Illinois 2 . 75 

Shot firers, per hour 618 

All other inside day labor 2 . 75 

The scale of wages now being paid outside day labor at the various 
mines in this State shall be the wage scale for that class of labor during 
the life of this agreement, with a minimum of $2.36 per day. Firemen 
and stokers shall receive $2.75. 

Record adopted — That in computing the advance on the various classes 
of day labor where the rate comes to $2,982 that it be made a rate of $3 
and that the miners agree to drop the fractions of a cent on all other rates, 
with the understanding that in computing any future Increases or decreases 
the original base rate of the respective classes shall be u^ed as the basis of 
computation, and that this shall take effect May 1, 1916. 

Definition of Eight-hour Day for Miners. 
Eleventh — (a) The above scale of mining prices is based upon an eight- 
hour working day, and it is definitely understOi>d that this shall mean eight 
hours* work at the face, exclusive of noon tim<3, six days a week, or forty- 
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eight hours in the week, provided the operator desires the mine to work, 
and no local ruling shall in any way effect this agreement, or impose con- 
ditions affecting the same. 

% 
Overtime foe Day Labor. 
(b) Any class of day labor may be paid, at the option of the operator, 
for the number of hours and fractions thereof actually worked at an hour 
rate based on one-eighth of the scale rate per day. Provided, however, that 
when the men go into the mine in the morning they shall be entitled to two 
hours' pay whether the mine hoist coal two hours or not, except in the 
event that they voluntarily leave their work during this time without the 
consent of the operator, they shall forfeit such two hours' pay. Provided, 
further, that overtime by day laborers, when necessary to supply railroad 
chutes with coal by night or Sunday, where no regular men therefor are 
exclusively employed, or when necessary in order not to impede the opera- 
tion of the mine the day following, and for work which cannot be per- 
formed or completed by the regular shift during regular hours, without 
impeding the operation of the mine, may be performed and paid for at the 
same rate per hour. 

Right to Hire and Discharge. 

(f ) The right to hire and discharge, the management of the mine and 
the direction of the working force are vested exclusively in the operator and 
the U. M. W. of A. shall not abridge this right. It is not the intention of 
this provision to encourage the discharge of employes or the refusal of em- 
ployment to applicants because of personal prejudice or activity in matters 
affecting the U. M. W. of A. 

If any employe shall be suspended or discharged by the company, and it 
is claimed that an injustice has been done him, an investigation to be con- 
ducted by the parties and in the manner set forth in paragraphs (a) and 
(b) of this section shall be taken up promptly, and if it is proven that an 
injustice has been done, the operator shall reinstate said employe, and when 
so reinstated such employe shall receive as compensation during the period 
of his suspension or discharge not to exceed $3 per day for the time the 
mine operated. In such cases where he was employed as a day laborer, if 
as such day laborer his regular scale wage was less than $3 per day, he shall 
be compensated at the scale rate provided for in this agreement for his 
regular employment: Provided, however, that should the adjudication of 
the case be delayed by any act of the miners or their officials then the com- 
pany shall not be responsible for more than ten days' compensation: Pro- 
vided, further, that the employer shall have the option of permitting the 
accused to continue at work, or in case of discharge or suspension put him 
back to work, pending the investigation as provided for in paragraphs (a) 
and (b) of this section. And it is further agreed that the taking up and 
investigation of discharge cases shall take precedence over all other cases 
except shut-downs. 

(g) It is understood and agreed that there shall be no more than three 
members on the pit committee at any one mine, except that where the 
operator gives the night boss the right to hire and discharge the miners 
may select an additional committeeman to represent them on the night 
shift. The regular term of the pit committee shall be one year, unless 
deposed in accordance with this agreement. 

Machine Differential. 
Twenty-first — (a) Except at Danville, where the differential shall be 
10 cents per ton, the differential for machine mining throughout the State 
of Illinois shall be 7 cents per ton less than the pick mining rate. It 
being understood and agreed that the machine mining rate shall include the 
snubbing of coal either by powder or wedge and sledge, as conditions may 
warrant, where chain machine is used; but It is understood that this condi- 
tion shall not apply where two men have, and work in one place only in the 
same shift, except at the option of the miner; and it shall also be optional 
with the miner which system of snubbing shall be followed. The division 
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of the machine mining rate, as well as the division on shearing and air or 
electric drill rates shall be fixed in joint local or joint subdistrict meetings. 

Shaft Sinking. 

Twenty-third — The scale for sinkers shall be $3.54 and for shift leaders 
$3.93 per day. 

The scale for top men handling concrete or dirt at sinking mines shall 
be the same as that of dumpers or top men in the subdistrict In which the 
mine is being sunk. 

The word "sinker" shall mean a man who drills, fires, digs or loads the 
refuse, puts in guides and retaining walls in new shafts until the doorheads 
are in, when the sinking in question shall be considered finished. By that 
is meant the completely finished shaft to the bottom of the sump. 

Repairing or retimbering shafts shall not be construed as sinking unless 
more than two sets of timbers are needed for such repairs within any 
fifteen (15) days. Replacing guides or buntons shall not come under 
sinker's wages. 

Definition of Eight-houb Day for Day Labor. 
Twenty-fourth — (a) All classes of day labor are to work full eight 
hours and going to and coming from the respective working places is to be 
done on their own time. All company men shall perform whatever day 
labor the foreman may direct. An eight-hour day means eight hours' work 
at the usual working places, exclusive of noon time, for all classes of day 
labor. This shall be exclusive of the time required in reaching such work- 
ing places in the morning and departing from same at night. 

Engineers to Continue Work in Event of Suspension. 

Thirtieth — In case of either local or general suspension of mining, either 
at the expiration of the contract or otherwise, the engineers shall not 
suspend work, but shall, when mining is suspended, fully protect all of the 
company's property under their care, and operate fans and pumps, and lower 
or hoist such men or supplies as may be required to protect the com- 
pany's property, and all coal required to keep up steam at the company's 
coal plants; but it is understood and agreed that the operators will not 
ask them to hoist any coal produced by non-union labor for sale on the 
market. 

Should the interests of the engineers be directly Involved in any issue 
at the expiration of this contract and any engineers cease from work, the 
United Mine Workers' of America will provide competent men to perform 
the emergency work above recited, at the scale price in effect at the time 
of suspension, subject to any subsequent settlement; the operator at his 
option to retain only such engineers as are required, but with the under* 
standing that all of the engineers employed at the time of the suspension 
shall be entitled to an equal division olf the work. 

Contract Not to be Voided by Miners' Constitution or Rules. 
Thirty-first — (a) This contract is in no case to be set aside because of 
any rules of the U. M. W. of A. or operators now in force fr which may 
hereafter be adopted; nor is this contract to be set aside by reason of any 
provision in their national, state or local constitutions. 

Subdistrict and LocAii Agreements. 
(b) Existing subdistrict and local agreements shall continue in effect 
during the life of this agreement except as may be changed herein and joint 
commissions of two on each side from each subdistrict shall be appointed to 
edit and rewrite existing subdistrict contracts so as to make them to con- 
form with the New York and State contracts. 

Price on Coal to Employes. 

The question of a special price on coal to employes where not now estab- 
lished, if submitted, shall be as to the propriety of a special pri<;e at the 
shaft to the employes of the operator affected where he has retail facilities 
or suitable arrangements can be made. 
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No Local Demands. 
(c) There shall be no demands made locally that are not specifically 
set forth in this agreement, except as agreed to in the joint subdistrict 
meetings held in accordance with this agreement. 

Negotiations fob Nekt Ageeement. 
Thirty-second — ^The joint executive boards are authorized and instructed 
to arrange for negotiations for the formation of a new wage contract to 
begin at a date not later than March 1, 1918, and are empowered to recom- 
mend provision for avoiding a cessation of work at the expiration of tills 
contract if a new contract has not been negotiated. 

Engineebs' Agreement. 

Wages and some of the conditions entered into to govern coal hoisting 
engineers. 

Class A. Mines with a daily capacity of 500 tons or over, and employing 
one, two or three engineers, first engineer $105 per month, s^cond' engineer 
$93.32 per month, third engineer $87.49 per month. Engineers will do no 
firing in Class A. 

Class B. Mines with a daily capacity of 200 tons, and less than 500 
tons, employing one, two or three en^neers, first engineer $99.15 per 
month, second and third engineers, each $87.49 per month. 

Class C. Mines with a daily capacity of less than 200 tons and more than 
100 tons, empl03dng one or two engineers, first engineer $99.15 per month, 
second engineer $84.57 per month, each for a nine-hour working day, and 
each to do his own firing. 

Class D. Mines with a daily capacity of 100 tons or less, employing one 
or two engineers, each engineer $81.65 per month, for a nine-hour day; the 
engineer to do his own firing. 

The classification of a mine cannot be changed during temporary idle- 
ness. 

Where a mine is out of commission and is not to be resumed within 
90 days, the engineer shall, at the option of the operator, be paid the scale 
of Class D mines; but in the event that said mine resumes within said 90 
days, then the compensation to the engineer shall be readjusted to the 
basis previously existing for the entire period affected. 

Engineers employed at mines in course of sinking shall be paid $3.50 
per day of eight hours, and shall do their own firing when required. 

Second — It is understood and agreed that, except as provided in Class C 
and D the foregoing scale is for eight hours' work; but that any mine in 
Classes A or B can establish a nine or ten-hour day for one or two engineers, 
by paying therefor a proportionate rate, and any mine in Classes C or D 
can establish a ten-hour day by payii|g therefor a proportionate rate based 
on the above nine-hour scale. The eight hours* work at mines in Classes A 
and B and the nine hours' work in Clases C and D shall be exclusive of noon 
or dinner time, where one or two engineers are employed; but where the 
engineer is required to work during the noon or dinner time he shall be 
paid accordii^ly. 

There are provisions as to certain working conditions, etc. It is also 
provided that: 

"As rapidly as the requisite corps of competent engineers is provided at 
the different mines, the engineers shall become members of the United Mine 
Workers of America and thereafter only members thereof shall be employed 
as hoisting engineers when such members competent to fill the position 
can be obtained. 

"No hoisting engineer shall be subject to the authority or supervision 
of the local union or pit committee. It is not the intent of this contract 
either to enlarge or to restrict their duties and privileges as heretofore exist- 
ing or exercised, or to change any established condition. In case of any 
dispute between any engineer and operator which they cannot adjust it 
shall be referred to the operator or his superintendent and the miners' dis- 
trict board member for adjustment; and upon their failure to agree it shall 
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be referred to the State officers of the respective organizations for adjust- 
ment. The provisions of the State contract between the Illinois Coal Op- 
erators Association, the Coal Operators* Association of the Fifth and Ninth 
Districts of Illinois, The Central Illinois Coal Operators Association and the 
United Mine Workers of Illinois, shall apply to the engineers to the extent 
that they are in harmony with the contract, and with the conditions and 
practices heretofore recognized between the operators and their engineers, 
and the mode of settling disputes arising between them. 

**Tw€lfth — ^First engineer in Classes A and B mines will do no firing, 
except where the mine is idle for a period of two days or more. The other 
engineers shall continue as at present." 

The Iixinois Coal Ofeeatobs Association. 
C. M. MoDEWEiXy President. 
F. C. HoNNOLD, Secretary-Treasurer, 
The Coal Opebatobs' Association of the Fifth and Ninth Distbicts 

OF Illinois. 

Thomas T. Bbewsteb, President, 
C. H. Kbause, Secretary, 
The Centbal Illinois Coal Opebatobs' Association. 
H. C. Adams, President, 
W. J. Walsh, Secretary. 
The United Mine Wobkebs of Amebica, Distbict No. 12. 
Fbank Fabbington, President, 
• Fbank Heffebly, Vice President, 
Duncan McDonald, Secretary-Treasurer. 
Executed May 2, 1916. 



PAINTEES, DECOEATORS AND PAPEE HANGERS— AUEORA. 

The following is part of the joint agreement between the Master 
Painters^ Association and the Independent Painting Contractors of 
Aurora, and the Journeymen Painters, Decorators and Paper Hangers 
of Local Union, No. 448, of Aurora, which went into effect May 1, 
1916, to continue in force for three years. 

Eight hours shall be a day's work, between the hours of 8:00 a. m., and 
5:00 p. m., and that all journeymen shall be paid once a week, on Saturday 
forenoon, on the job, and up to Friday night. 

The lowest wages to be paid to journeymen, painters, decorators and 
paper hangers shall be fifty-five cents (55c) per hour, for the first year, 
ending April 30, 1917, and sixty cents (60c) for the next two (2) years, 
beginning May 1, 1917, and ending April 30, 1919. Extra skilled workman 
to be graded by employing painter, and said such ad(ytional compensation 
per hour as may be agreed upon by and between the journeymen and his 
employer. 

Paper hangers of the trade by the piece shall be allowed to continue, 
but any paper hanger doing work for private party or parties outside of the 
trade shall be required to maintain the uniform price of such hanging, that 
may be adopted and put in force by the employing painter. Information 
regarding these prices shall be furnished by the secretary of the Master 
Painters* Association. Request for same to be made in writing, signed by 
the president and secretary of Local Union No. 448, also by the party or 
parties seeking such information. Any breach of this article by journey- 
men shall be considered just and suflttcient cause for complaint to Local 
Union No. 448, by the master painters. This section shall apply to all 
paper hangers. 

All overtime shall be paid at the rate of time and one-half, and Sunday, 
New Year's Day, Decoration Day, Fourth of July, Thanksgivivng Day, 
Christmas and Saturday afternoon, shall be paid for at double time. No 
work shall be done on Labor Day. And the permission must be obtained 
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from the executive board in order to work on Saturday afternoon, Sunday 
or legal holidays. 

Only members of the brotherhood shall be employed or those willing to 
become such, and they shall be able to produce when called upon, an up-to- 
date builders trade department working card. 

That if at any time after the signing of this agreement any grievance 
shall arise between the parties of the first and second part, the party ag- 
grieved shall notify the other party to this agreement to meet within 
twenty-four (24) hours after such grievance arises for adjustment, and if 
not adjusted within said time, twenty-four (24) hours, it shall be submitted 
to an arbitration board to consist of three members of the party of the first 
part, and an equal number of the party of the second part, these six (6) 
members to choose the seventh (7th) member of the board, and work shall 
not stop awaiting immediate action of the board, unless in case the work 
could be finished within the time limit, twenty-four (24) hours or less. It 
shall stop at once, or in case work could be or would be covered up it shall 
stop at once, or in case where an owner withholds part of the work and has 
it done with or by an unfair contractor or any other unfair man, it shall 
not be binding on either of the first two parties. 

The business agent is to be allowed on all jobs, at any time, on busi- 
ness only. 

Other parts of the agreement provide who shall be recognized as con 
tractors, apprentice laws, and for work done outside the city. It also pro- 
vides for cooperation in every way possible in building up the painting In- 
dustry in Aurora and vicinity. 

In this agreement the hours of labor were reduced from 48 to 44 per 
week, with an increase of 5 cents an hour the first year, and an additional 
5 cents, or 60 cents per hour the next two years, with a Saturday afternoon 
holiday. 

Besides the strikes already recorded, there were others which were 
only in progress a few days when a settlement was reached. Among 
these were the following: 



CHICAGO HAEDWAEE FOUNDRY CO.— NOETH CHICAGO. 

A petition for a flat rate of 35 cents per hour and a 10-hour day 
was presented to the company January 31, and after a few days delib- 
eration a compromise was reached on a basis of $3.25 for a lO-hour day. 



SWITCHMEN^S STEIKE. 

What was characterized as a "Troubles Strike^^ was the one on the 
Wabash E. E. In this case the places of tlie striking switchmen, who 
were members of the Switchmen^s Union of North America were sup- 
plied by members of the Brotherhood of Eailway Trainmen. Not all 
of the system was affected, but at Chicago and a few of the large 
terminal points some trouble was experienced at first. 



WESTEEN CAETEIDGE CO.— ALTON. 

Trouble was averted at this place when an agreement was reached 
whereby the men were to have their grievances adjusted by the com- 
pany. The assurance was given that the committee of the men, which 
must at all times be representative of both union and non-union, could 
get an audience with the management, and that trouble could be 
adjusted satisfactorily at all times. 
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PACKING HOUSE TEAMSTEKS— CHICAGO. 

After negotiating between the Packing House Teamsters of Chi- 
cago and several of the big packing house j&rms a two-year agreement 
was signed February 14, which called for an increase of 1 to 2^ cents 
an hour, while branch house teamsters^ pay was advanced $1 per week. 



MISCELLANEOUS. 

In May the board acted as an intermediary in several Chicago 
strikes, particularly the Western Foundry Company, where 1,000 were 
out, the Illinois Malleable Iron Company, 1,500 ; the Union Drop Forge 
Company and for the employees of the Justrite Company. 

Some other settlements which were made included Finderson & 
Kropf, 150; Jas. B. Clow & Co., 30; Belden Manufacturing Co., 30 
North Western Terra Cotta Co., 500 ; Heywood Bros. & Wakefield Co., 
1,200; Chicago Screw Co., 1,000; American Maize Products Co., 300 
Chicago & Western Indiana Ky. roundhouse employees, 150; Nat. 
Malleable Iron Co., 2,500; American Car and Foundry Co., 2,500 
Cole Manufacturing Company, 250; Union Special Machine Co., 400 
Belden Manufacturing Co., 100; Illinois Vinegar Co., 65; Domestic 
Palting Co., 100; Corrugated Paper Co., 25; Stoddard Electrical Co., 
30, and several other smaller firms. 

At this time there was also a strike at the Pratt Malleable . Iron 
Works, Joliet, which was soon settled. 

In June there were several firms outside of Chicago which granted 
wage increases and thus averted a possible strike. Among these were 
the Vulcan Detinning Co., Joliet, the Wayns Oil & Tank Co., the 
American Dredge Company and the S. F. Bowser Co., of Ottawa. 

The following month the U. S. Wind Engine Company, Batavia, 
the Hirschel Manufacturing Co. and the Hart Grain Weigher Company, 
both of Peoria had a strike, and the 115 employees of the Alton, Granite 
& St. Louis Traction Co. terminated their difficulty by agreeing to 
arbitrate, while a strike in the National Enameling and Stamping Com- 
pany plant at Granite City was also settled by granting the men an 
increase of wages and a shorter workday. On September 6, about 160 
employees of the Temple Manufacturing Co., Cicero, went on strike, 
but the matter was soon adjusted, and two weeks later the building 
laborers of Pana went on strike, but a conference was arranged at which 
a settlement was made. In October the tinners at Peoria had a one 
day strike, while at several coal mines where the miners had grievances 
the matter was adjusted satisfactorily by the officials of the Miners^ 
Union. In November the Brotherhood of Electrical Workers at Quincy 
reached an agreement by which they received an increase of 2% cents 
for a six months period, at which time another increase of 2^ cents 
was to be granted. The C. & A. shop employees settled on a 21^ 
cent basis with a maximum of 42^^ cents per hour. Helpers were 
granted 2 cents. Nine hours is to constitute a day^s work in the 
machine and car departments. This settlement affected approximately 
20,000 employees. The Wabash settled on a 2 cent basis and the Eock 
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Island signed a new contract. All of these were compromise agree- 
ments. This report does not take into consideration every strike in 
Illinois, for the reason that the law provides that 25 or more persons 
must be involved before the board can take cognizance of an industrial 
disturbance. For that reason no mention is made of the many small 
strikes which took place and only those which involved 25 or over which 
the board had knowledge of are made a matter of record. 

In the other instances, an effort was made to learn the facts in 
the case even though under the law we had no authority to act, but by 
our advice several strikes that might have developed to large proportions 
were averted. 



SOME VOLUNTAEY WAGE INCEEASES. 

In October it was stated that increase in pay to an extent of 
$4,000,000 a year was voluntarily made to some 80,000 packing house 
employees, while 20,000 tailors were given a reduction in working hours 
with no loss of pay, which was equivalent to $1,000,000 a year. 

A few montiis later it was stated that the International Har- 
vester Company made a series of wage increases affecting approximately 
28,000 employees which went into effect December 1. It was said to 
average about 10 per cent throughout the plants and oflBces of the com- 
pany that are scattered through Illinois and several other states. 

An oflScial of the company is reported to have said that while in- 
creases in wage rates had been general throughout the International 
Harvester plants during the year, there had been no general increase 
made in the wages paid to the clerical or other oflSce help. 

In consequence of this, in addition to the normal salary adjustments 
usually made at the end of each year, there was a special allowance of 10 
per cent, which was to be paid to all clerical and other oflSce help receiving 
not more than $2,000 a year, the maximum monthly allowance being 
$12.50. 

These increases are only typical of many others, for quite a few big 
Chicago corporations announced wage increases about the same time 
aggregating approximately $10,000,000, and with the increases through- 
out the State, estimates have placed the total amount at from twenty to 
thirty millions of dollars. 
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